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1. IMosicHUTEIbLHAA 3aIMCKA

1.1. Ilens u 3a7a4n OUCIUILINHEL

Heﬂb AUCHUIIVIMHBI — O3HAKOMIJICHHC C HAYYHO-TCOPCTHUYCCKUMHU OCHOBAHUAMU TCOPUU
HUMUIXKa, (bOpMI/IpOBaHI/Ie Y CTYACHTOB HCJIOCTHOTO MPCACTABJICHUA O HA3HAYCHUMH, (popMax,
METOJaX, TCXHOJIOTHAX HMUIKCIIOTNH, q)OpMI/IpOBaHI/Ie CUCTCMbI B3IJIA0B Ha COBPCMCHHYIO
KOMMYHHUKAIIMOHHYIO ACATCIIbBHOCTD B obnactu HMHJKCIIOTUN U IICPCIICKTHUBLI €€ PA3BUTHUA.

3agauM AMCUUILIMHBL:

e (O3HaKOMMHTH CTYEHTOB C OCHOBHBIMH MOHSATHUAMHM B 00J1aCTH UMHUKA U UMUJIKEIIOTUH;

e CdopmupoBaTh Kpyrozop OyAyIIMX CIEHUAIMCTOB B 00JACTH PEKJIaMbl U CBsI3EH C
obmectBeHHOCTHIO (PR) o mpobneMaTuku uMumIKa;

e (O3HaKOMHTH C UHCTPYMEHTAPUSMH U IPUHIUIIAMU (POPMHUPOBAHUS UMUK,

e (CrocoOcTBOBaTh OCBOSHHIO 3HAHUH B paMKax MpeACTaBICHHOW MPOTpaMMBl;

e MoTHBHpPOBaTh CTYJACHTOB HA JAJbHEHIIMIA CaMOCTOSTENbHBIM MOMCK MH(OpMaLUU O
VMH/JDKEJIOTUU C LENBI0 IIPAKTUYECKOIO IPUMEHEHH .

1.2. TlepeyeHb MJIAHUPYEMBIX pE3yJIbTaTOB OOyUEHUS

WHJIUKAaTOpaMU JOCTUKEHHS KOMIIETEH I

no AJUCHHUILIMHE, COOTHCCCHHBLIX C

Komnerenuust Nuauxatopsl Pe3yabTaThl 00yueHuUst
(xom u KOMIIeTeH I Ml

HAaWMEHOBAHHE) (Ko 1 HAMMEHOBAaHUE)

[1K-1 Cnocoben [1K-1.8. 3naer meTonsl | 3HATHL:

MIPOBOJIUTH MIPOBEICHUS WHCTPYMEHTHI TOMCKa HH(DOPMAIIMH O TEKYITHX
MapKETHUHT OBbIE MapKETHUHIOBOTO 3anpocax M MoTpeOHOCTAX IeNIeBbIX ayAUTOpUit /
UCCJICTOBAHMSI C WCCJICIOBAHHUS rpynn O0IIeCTBEHHOCTH
UCIIOJIb30BaHUEM Ymern:

WHCTPYMEHTOB CO3/1aBaTh TEKCTHI PEKJIAMbI U CBSI3EH C

KOMILJIEKCa 00IIIECTBEHHOCTHIO M (MJTH) MHBIX

MapKETHHTa KOMMYHHKAITMOHHBIX TTPOAYKTOB

Baanern:

WHCTPYMEHTaMH IMOUCKa HHPOPMAITUHU O TEKYIIHUX
3anpocax M MoTpeOHOCTAX IeNIEBbIX ayAUTOpUit /
rpynn o0IIeCTBEHHOCTH

1IK-2 ymeer [IK -2.3.YMeer mucaTh | 3HATH:

CO3/1aBaTh TEKCTBI JIATEpaTypHbiM, | IPUHIHIIbI TIOJIrOTOBKH TEKCTOB PEKIAMbl CcO

nHGOpPMaIMOHHBIE S u Ymern: }
MaTepUabl JJIs TOTOBUTH TEKCTHI TI0 PEKJIAMe U CBSI3CH C
caiita PCKTAMHBIM ASLIKOM 00IIEeCTBEHHOCTHIO, pa3paboTKe U peaan3aluu
KOMMYHHKAIIHOHHOTO IMPOTYKTa ONMUPACTCS Ha
MPUHIIUIIBI OTKPBITOCTH U KOPIIOPATUBHOMN
COLMAJIbHOW OTBETCTBEHHOCTH
Baaners:
UHCTPYMEHTaMHU 0TOOpa HHPOPMALIUU
UHCTPYMEHTAaMHU, OTHOCSIIUMHUCSA K chepe
pEeKIIaMBbl U CBSI3EH C OOIIECTBEHHOCTHIO




1.3. MecTo TUCHMILIMHBI B CTPYKTYpe 00pa30BaTeIbHOM MPOrpaMMbl

HI/ICHI/IHJH/IHa OTHOCHUTCA K 3JICKTUBHBIM JUCHUIIIIMHAM BapHaTHBHOﬁ qaCTu yqe6H0ro IJ1a”Ha.

Jlis  OocBOEHHMsS JAaHHOM AWCHMIUIMHBI HEOOXOJWMBI 3HAaHUS, YMEHHS H BJaJeHU,
c(hOpMHUPOBAHHBIE B MPOIECCE W3YYCHHS NUCHUIUIMH M TPOXOXKJICHUS TMPAKTUK: BpeHIuHT,
Teopust u mpakTHka MeAMaKOMMYyHHUKalui, BHyTpennue kommyHukauu, [Ipodeccuonanbho-
TBOpYECKas MPaKTUKa.

B pesynbrate OCBOCHHMS AUCHUIUTUHBI (OPMHUPYIOTCS 3HAaHUS, YMEHUS W BIAJCHUS,
HEOOXOIUMBIE Ul HW3YyYEHUs JUCHUIUIMH M TPOXOXJIEHHS MNPaKTHUK: AHTUKPU3UCHBIE
KOMMYyHHKaiuu, Teopus u mpakTuka neperoBopos, IlogroroBka k cpade M craya
roCyIapCTBEHHOTO YK3aMEHa.



2. CrpykTypa IMCUHILJIHHBI

OO6mast TpyA0€MKOCTh TUCIMIUIMHBI cocTaBimsieT 3 3.e., 108 akamemuueckux yaca (OB)
CTpykTypa IMCUMIJIMHBI 1J151 04HOH (popMbI 00yUeHust
O0beM AUCHUIUIHHBI B (pOpME KOHTAKTHOW PabOThI OOYYArOMIMXCSl C TEeIarormaecKuMu

paOOTHUKaMU U (MJIM) JTUIAMHU, IPUBJIEKAaEMbIMH K peaiu3aluu o0pa30BaTeIbHOW MPOrpaMMbl
Ha MHBIX YCJIOBUSAX, IPU MPOBEACHUN YUEOHBIX 3aHITHIA:

Cemect | Tum y4eOHBIX 3aHATHIA KonnuecTBo
p 4acoB
6 Jleknn 20
6 CeMuHapbl/1a00paTOPHBIC PAOOTHI 22
Bcero: 42

O0Bem nucuuIUIMHbL (MOIYJIs) B (hOpME CaMOCTOATEIbHON paboThl 00YJAIOIIUXCS
cocraBisieT 48 akajieMUYeCcKux yaca(oB).

CTpyKTypa JUCHUNJIMHBI /ISl 04HO-3204HOI (hopMBbI 00yUeHUsI

O0bemM AUCHUIUIMHBI B (pOpME KOHTAKTHOW PabOTHI OOYYArOMIMXCS C TEeAarormaecKuMu
paboTHUKaMU U (WIH) TUIAMU, TPUBIEKAEMbIMH K pean3alu 00pa30BaTeIbHONW MPOTrpaMMBbl
Ha WHBIX YCIIOBHUSX, P MPOBEJACHUN YUCOHBIX 3aHATHIA:

Cemect | Tum y4eOHBIX 3aHATHIA KomnuectBo
p 4acoB
6 Jleknn 8
6 CemuHapbl/J1a00paTOPHBIC PAOOTHI 16
Bcero: 24

O6beM auCUUILTUHBI (MOIYIIs1) B OpME CaMOCTOATENbHON PaboThl 00YYAIOIINUXCS
cocTaBisieT 66 akageMUYecKux yaca(oB).

2. Discipline structure
The total labor intensity of the disciplineis 3 Credit, 108 academic hours (s).

Discipline structure for full-time training
The scope of the discipline in the form of contact work of students with pedagogical workers and

(or) persons involved in the implementation of the educational program on other conditions
during training sessions:

Semester | Type of training sessions Number of
hours
6 Lectures 20
6 Workshops/Lab Works 22
Total: 42

The scope of the discipline (module) in the form of independent work of students is 48
academic hours (s ).




Discipline structure for part-time training

The scope of the discipline in the form of contact work of students with pedagogical workers and
(or) persons involved in the implementation of the educational program on other conditions
during training sessions:

Semester | Type of training sessions Number of
hours
6 Lectures 8
6 Workshops/Lab Works 16
Total: 24

The scope of the discipline (module) in the form of independent work of students is 66
academic hours (s ).

3. Conepxxanue IMCUUILIHHBI

Tema 1. UMnax kak counajibHoe siBJIEHHE.

OcHoBbl umumkenorud. HWHcrpymenTapuii umumkenorud. CTpyKTypa HMIDKIA U €ro
cocramsitonue. Mumk u peaibHOCTh. CYIIHOCTh U TICUXOJIOTHYECKHUE OCOOCHHOCTH CO3/IaHUS
oOpa3za. CpaBHHUTEIBHBIH aHAINU3 TOHATHA «UMHUIK» U «o0pas3». COOTHOIIEHWE TOHITHHA
«CUMYJISIKPY», «IPEIICTABICHUE», «MHEHHUE», «CTEePeOTUI». VICTOpHUS 3apOoXkKICHUS TOHSITHS
uMuKa (HEHTpasIbHBIA 00pa3, open-end 06pa3). [Ipobiembl CyOBEKTUBHOCTH M OO BEKTUBHOCTH
obpaza. OcoOEHHOCTH YETIOBEUECKON IICUXHUKHU: TCHUXOJOTUYCCKUE MEXAHM3MbI BOCIPHUSTHS,
MPOEKINH, CyOIMMaluM, BBITECHEHHS Npu (OpMUPOBaHUM 00pa3a B CO3HAHUU WHAWBHIIOB.
[lepconndukanus v WACHTU(DUKANMS KaK BaKHAS XapaKTEPUCTHKA TPU Cco3dAaHuu obpasa.
[lonsiTe  «IPUBBIKAEMOCTHU» K  HMHIXKY, €ro  yCTOHYMBOCTH, 3allOMHHAEMOCTH.
Crneunaiu3upoOBaHHbIC U CTUXUITHBIE CUITBI BO3JACHCTBUS HA UMUXK.

IIpumep NpaKTHYECKOIo 3aaHUs.
[ToaroToBpTe Ha MpUMEpEe MaTEpHAIOB OJHOW Tra3eThl MIUIIOCTpPAaLUU (HOpPMUPOBAHUS U
KOHCTPYUPOBAHHSI CUMYJISIKPOB, MHEHUH, UMHUDKEH, 00pa3oB.

Tema 2. CounajbHbIi MeXaHU3M (D)OPMHUPOBAHUS UMHUIKA.

[IpeBpamenne wundopmanuu B MHeHue. Co3HarenbHass W TOJCO3HATENbHAs HHQPOpMAIus.
[lonco3nanme Kak BH3aBH CO3HAHWA. BiusHue TOJCO3HATENbHOW WHGpOpPMAaNUU Ha
BO3HMKHOBEHHWE MHEHHUS. Bo3HukHOBeHHe uyBcTBa MHeHHs. KocBeHHas uHpopManus.
[MpuHIMIBL TeXHONOTHH (QOPMUPOBAHUS UMUKA. DaKTOPBI, ONPEACTAIONINEe HMUJIK.
Komnozunmonnocts uMmxaa. brokatopsl umuxkaa. Jtansl Mojeseit popMUpoBaHUS UMHIKA.
CpenoBoii umumk. [lpuHiun GopmupoBaHus CpPeloOBOr0 UMUKA. [abUTapHBIA HMMHUIDK.
OgemecTBICHHBIN UMUK, BepOanbubiii uMuk. BiausiHue mapaBepOanbHOM MHPOpMAIMA HA
umMuK. Pons BepbanbHOrOo MMuUka. KHHETHYIECKUIT MMUTTK.

IIpumep NpakTHYECKOro 3aJaHUA.
IIponymaiite kakue colyanbHble HHCTUTYThI OKa3bIBAIOT BIUSHUE HAa (POPMUPOBAHHE CO3HAHUS

IOKOJIBHUKOB, CTYACHTOB, MOJIOJCKH B LICJIOM.

Tema 3. UMnaxeBble KOMMYHUKAIIUM.



OyHKIMOHAIbHAS pOJIb. PuTyalbHOE IIOBEIEHHE M OTBETCTBEHHBIM IIOCTYNOK. Peuesas
KOMMYHHKAIUSI M SI3IKOBBIE MEXaHU3MbI: CTEPEOTHIIBI PEUYEBBIX aKTOB M (POPM pedeBoro
noBeaeHus, Qpeiimpl u kiumie. OmuOKM M Ka3ychl B pedax M BBICTYIUICHUSX. AHaIM3
KOMMYHHMKATHBHOTO MOBEACHUS (Ha MpUMeEpPax U3BECTHBIX JIIO/IEH).

Ipumep NpaKTHIECKOTO 32 JAHUSA.

[TpocMoTpuTe BUACO3aMUCh NIepeaadn ¢ yuacTiueMm B. JKupruHOBCKOro mpoaHanu3upynTe:
YMEHHUEC BECTU ANAJTIOT — B COOTBETCTBUU C HeHeBOﬁ YCTaHOBKOﬁ;

yAep>KUBaTh BHUMaHHUE COOCCEIHHKA;

OIICHUBATH ce0s U coOeceHNKa B TIpoIiecce OOIIeHNS,

aKTUBHO CITyIIaTh, BBIPAXKaTh 3aMHTEPECOBAHHOCTD;

YUYUTBIBATH JIMYHBIC HHTCPECHI CO6€CC}IHI/IK3;

KOHTPOJIMPOBATh CBOE TIOBE/ICHUE.

A S

Tema 4. UnauBuayaJbHbINA UMUK,

JlngHocTHBI W TIpodeccHoHANBHBIA UMUK, OCO3HaHHOE M HEOCO3HAHHOE (OPMHUPOBAHUE
umuka. UMumkmeiikep u ero GyHkiuu. UMUK U counanbHelid crepeotur. @opMbl B METOTBI
CO3/1aHMs MMHKA TepcoHbl. CTpyKTypa JMYHOCTH: BHEIIHUE JaHHbIE, OHorpaduueckue u
coupoaemMorpagpuueckue ocobeHHocTH. CoCTaBIAIONIME UMHJKA JIMYHOCTU: IEPCOHATbHBIE
KayecTBa, COLMAJbHBIE XapaKTEPUCTHKH, CHUCTEMa HJEOJIOTHUYECKUX B3MJIAJIOB, YOEXKIIEeHUH,
NPEJCTaBICHNUS JIMYHOCTH O caMoil cebe (S - KoHuenuus), CTUIb NPUHATUS pEIIeHUl, CTUIIb
MEKIUYHOCTHBIX OTHOILICHHM.

IIpumep npakTHYECKOTO 3aJaHUA.

1. [Ipoananusupyiite MHAUBUAYAIBHBIA HMMWIK, OPUCHTUPOBAHHBIM HAa BOCIPUATHE
(Kopx Cann).
2. [Ipoananuzupyiite yHuBepcaibHbii Tl nMumka (KOnuit Lezaps).

Tema S. IlpeaMeTHBIN UMUK,

[Tousitne npenmetHoro umuaka. OCHOBHOW MEXaHU3M CO3JaHHUs MPEIMETHOr0 UMuIka. Ponb
KOTHUTUBHOTO KOMIIOHEHTa TEePCOHU(DUIUPYIOMIE YCTAaHOBKH. YCTAaHOBKAa Ha CO3JaHHE
npeaMeTHoro uMmumka. llposBnenus nepconupuxanuu. ToTeMHCTHYECKHE TPEICTaBICHUS.
Herckue npencrapnenus. [lonsartue «uHaMBUAYyanbHOTO ToTeMa» 3. @peiina. Llenu cozmanus
MPEIMETHOTO UMHIKa. MOTHUBBI CO3JaHUs MPEIMETHOTO UMUKA.

IIpumep NpakTHYECKOTO 3aaHUS.
[TonGepure mpuMepsl TPEIMETHOTO UMHUKA, HA OCHOBE KOTOPBIX MOXKHO MPOWILITIOCTPUPOBATH
MPOIIeCC MePCOHUDUKAITUH.

Tema 6. KopniopaTuBHbINH MMH/TK.

CtpykTypa UMHIKa KOMIaHUU. BU3yallbHBIA CTUJIb — KaK BHEUIHSS COCTABISIONIAS MUMUIKA
koMmmanuu. OcoOeHHOCTH (HOPMHUPOBAHHUS KOPIOPATUBHOTO WMHUKAa. 3HaueHne PR B
(hOopMUPOBaHUN KOPIOPATUBHOTO MUMHUKA. LlenocTHOCT, nMumka kKomnanuu. KoprmopatuBHas
KyJbTypa KaK COBOKYITHOCTb pa3/Ie/IIeMbIX YICHAMHU KOPIIOPALMH HOPM, IEHHOCTEH KOMIIAHUU.
OYHKIIMM U OCHOBHBIE DJIEMEHTHI KOPIIOPATUBHOW KyJbTYpbl. MaTepualnbHble U MOpajbHbIE
(bakTopbl, CIOCOOCTBYIOLINE POCTY UMUKA. Y POBEHb COTPYJHHUYECTBA B KOJIJIEKTUBE, BOIIPOCHI
nucuuiuinHel. KopropatuBHast ropaoctb

IIpumep NpaKTH4YECKOrO 3aJaHMA.
[lonroroBbTe MaTepualibl, OTpaXKaloOIIU€ CHUMBOJBHBIM S3bIK BU3YaJbHBIX JJIEMEHTOB,
NPEJCTABIAIOMIMX KOMIAHUIO (B 3JEKTPOHHOM BHJE M Ha OyMaXHBIX HOCHUTENsX: web-



CTpaHMIIbl, OYKIETHI, pEKIaMHBbIe MPOCHEKTHI, (poTorpaduu mTEeHIEPOB, OAHHEPOB, BU3UTOK
pabOTHUKOB KOMITAHUU U.T.JT.).
IIpoBenuTe B rpyIe UCCIEIO0BAHUE ACCOLIMATUBHOTO psi/ia BU3yaJIbHOTO CTHJIS.

Tema 7. CounanbHas Moae/b GopMUPOBAHMS UMH/IKA MOJUTHYECKOT0 PYKOBOAUTEJIS.
Moenb (opMHupoBaHHs 00pa3a MOJUTUYECKOTO JINJEPa MOXKHO MPEACTaBUTh B BUJIE UCAIbHOM
KOHCTPYKIIUU, BCTPOCHHON B CAMOPETYJIUPYIOIIYIOCS COLUATIBHYIO CUCTEMY, TPEACTABIISIONIYIO
co0o¥i 1enoCcTHYI0 MoAelb GhopMHupoBaHus oOpasa moauTudeckoro nuaepa. CoaepskaTenbHbIi,
ad(deKkTUBHBI W TOBEIACHUECKUN KOMIIOHEHTHI O0pa3a mnonuTuueckoro muaepa. CoznaHue
MOJINTHYECKUX YCTaHOBOK. [lomuTHYECKHE CTEpEOTHIHI, MOJUTHYECKHUE yOeKaeHus. BiusHue
nporeccoB camouaeHTuukammu. [labnuk PuneimH3, Kak TEXHOJOTHYECKHH WHCTPYMEHT
(dbopMUpOBaHUS HMHUKA TMONUTHYECKOro suaepa. CocTaBisiolmie HUMUKA MOJIUTHYECKOTO
nuepa: MepCcoHaANIbHbIE KAauecTBa, COLMAIbHBIE XapaKTEPUCTHUKHU, CUCTEMA HACOJOTHYECKHUX
B3TJIAIOB, TMOJTUTHYECKUX YOCKICHUMN, MPECTAaBICHNE MOJUTHKA 0 caMoM cebe (S-xoHrmentus),
CTWJIb TPUHATHUS PEUICHUM, CTUJIb MEXIMYHOCTHBIX OTHOLIEHUU. CTepeoTHNsl U UX pOJib B
BOCIIPUSITUM M CO3JIaHMM WMHUJ[KA TOJUTHKA (BHEUTHWE MaHHBIC, «d(DPEKT mpoenupoBaHUs»,
«@hdexT opeona»). Meroabl HccIeAOBaHUS OXKUIAHUS IeNeBOM ayauTopuu ((OKyC-TpyIIIbI),
MOTPpeOHOCTEH, IIEHHOCTHBIX OPHEHTAIMI M WHTEPECOB ayaUTOPHH. J[OMBICTHBAHWE WMHIIKA.
KoMMyHHKaTHBHBIE XapaKTEPUCTUKU JTUYHOCTU MOJUTUKA. KOMMYHHKAaTUBHASI KOMIIETEHTHOCTh
— BimageHue ¢opmor oOmieHUs (MOHOJIOTOM, JHAJOTOM, JUCKYCCHEH, WCIOBEIBIO).
CuryatuBHble (DaKTOpHl BIUSIONIME HAa MaHEpPy OOIICHHS — SMOIMOHAIBHOCTH, BIAJCHUE
SI3BIKOBBIMU  cpeicTBaMH  (BepOaibHbIMU M HeBepOanbHbIMU). CTHIM KOMMYHUKATHBHOTO
MoBelicHUs B OoQUIMAIbHON u HedopmanbHON o0cTaHoBKe. TeXHHWKAa OpraHu3aldd U
npoBenenre PR meponpusituii. Ponre CMU B co3nannn UMHUIKA MOTUTAYECKOTO Jinaepa. THUIibl
ANEKTOPATILHOTO MOBEJACHUSI.

IIpumep NpaKTHYECKOro 3aaHUs.

Ha ocHoBe MmarepuanoB mnpeABBIOOPHONM aruTanuy pPETUOHAJIBHBIX MOJUTUKOB HCCIENyiTe
JeWCTBUE COMEp)KaTeNbHOro, a(@EeKTUBHOr0O M TOBEJEHYECKOr0 KOMIIOHEHTOB o0pasa
MTOJINTUYECKOTO JINJEPa, UX BIUSHHAE HA CO3JJaHUE DIIEKTOPAJIbHON YCTaHOBKH.

3. Discipline content

Topic 1. Image as a social phenomenon.

Fundamentals of imagelogy. Toolkit for imagelogy. The structure of the image and its
components. Image and reality. Essence and psychological features of image creation.
Comparative analysis of the concepts of "image" and "image." The relationship of the concepts
of "simulacrum," "representation," "opinion," "stereotype." The history of the origin of the
concept of image (neutral image, open-end image). Problems of subjectivity and objectivity of
the image. Features of the human psyche: psychological mechanisms of perception, projection,
sublimation, displacement when forming an image in the minds of individuals. Personification
and identification as an important characteristic when creating an image. The concept of
"addictiveness" to image, its stability, memorability. Specialized and spontaneous image impact
forces.

Example of a practical task.
Using the example of the materials of one newspaper, prepare illustrations of the formation and
construction of simulacra, opinions, images, images.

Topic 2. Social mechanism of image formation.
Turning information into opinion. Conscious and subconscious information. Subconscious as a
counterpart of consciousness. Influence of subconscious information on the emergence of
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opinion. The emergence of a sense of opinion. Indirect information. Principles of image
formation technology. Image determinants. Compositional property. Imizha blockers. Stages of
image formation models.

Environmental image. The principle of forming an environmental image. A habitual image. A
well-established image. Verbal image. Effect of paraverbal information on image. Role of verbal
image. Kinetic image.

Example of a practical task.
Think over which social institutions influence the formation of consciousness of schoolchildren,
students, youth in general.

Topic 3. Image communications.

Functional role. Ritual behavior and responsible act. Speech communication and language
mechanisms: stereotypes of speech acts and forms of speech behavior, frames and clichés.
Mistakes and incidents in speeches and speeches. Analysis of communicative behavior (using
examples of famous people).

Example of a practical task.

Review the video recording of the program with the participation of V. Zhirinovsky, analyze:
ability to conduct a dialogue - in accordance with the target setting;

keep the interlocutor's attention;

evaluate yourself and the interlocutor in the process of communication;

actively listen, express interest;

take into account the personal interests of the interlocutor;

control your behavior.

ohkwbd =

Topic 4. Individual image.

Personal and professional image. Conscious and unconscious image formation. Image maker and
its functions. Image and social stereotype. Forms and methods of creating the image of a person.
Personality structure: external data, biographical and sociodemographic features. The
components of the image of the person: personal qualities, social characteristics, a system of
ideological views, beliefs, ideas of the person about himself (I am a concept), a style of decision-
making, a style of interpersonal relations.

Example of a practical task.
1. Analyze an individual image focused on perception (Georges Sand).
2. Analyze the universal image type (Julius Caesar).

Topic S. Substantive image.

Concept of subject image. The main mechanism for creating a subject image. Role of the
cognitive component of the personifying set-up. Setting for the creation of a subject image.
Manifestations of personification. Totemistic representations. Children's performances. The
concept of "individual totem" by Z. Freud. Objectives of creating a substantive image. Motives
for creating a substantive image.

Example of a practical task.
Find examples of the subject image on the basis of which you can illustrate the personification
process.

Topic 6. Corporate image.

Company image structure. Visual style - as an external component of the company's image.
Features of corporate image formation. The importance of PR in shaping the corporate image.
Integrity of the company's image. Corporate culture as a set of norms and values of the
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company shared by members of the corporation. Functions and basic elements of corporate
culture. Material and moral factors that contribute to the growth of the image. Level of
cooperation in the team, issues of discipline. Corporate pride

Example of a practical task.

Prepare materials reflecting the symbolic language of visual elements representing the company
(in electronic form and on paper media: web- pages, booklets, advertising brochures,
photographs of shtenders, banners, business cards of company employees, etc.).

Study the visual style association series in the group.

Topic 7. Social model of shaping the image of a political leader.

the model of formation of the image of a political leader can be presented in the form of an ideal
structure built into a self-regulating social system, which is a holistic model of formation of the
image of a political leader. Meaningful, affective and behavioral components of the image of a
political leader. Creating political attitudes. Political stereotypes, political beliefs. Impact of self-
identification processes. Public Rileshns, as a technological tool for shaping the image of a
political leader. The components of the image of a political leader: personal qualities, social
characteristics, a system of ideological views, political beliefs, a politician's idea of himself
(self-concept), a style of decision-making, a style of interpersonal relations. Stereotypes and their
role in the perception and creation of the image of a politician (external data, "projection effect,"
"halo effect"). Methods for investigating target audience expectations (focus groups), needs,
value orientations, and audience interests. Image speculation. Communicative characteristics of
the personality of the politician. Communicative competence - possession of a form of
communication (monologue, dialogue, discussion, confession). Situational factors affecting the
manner of communication - emotionality, possession of language means (verbal and non-verbal).
Styles of communicative behavior in an official and informal setting. Organization technique and
PR activities. The role of the media in creating the image of a political leader. Types of electoral
behavior.

Example of a practical task.

Based on the materials of the election campaign of regional politicians, examine the action of the
meaningful, affective and behavioral components of the image of a political leader, their
influence on the creation of an electoral attitude.

4. OoOpa3oBaTe/bHbIC TEXHOJOTHH

B nepuoa BpeMEHHOTro NPUOCTAHOBIEHMS IMOCELIEHHS OOyYaloUIMMUCSA MOMEUICHUH U
tepputopun PITY. anga opranmszanuu ydeGHOro mpouecca C MPUMEHEHHEM 3JIEKTPOHHOTO
o0y4yeHMs W JUCTAaHLMOHHBIX OO0pa30BaTEIbHBIX TEXHOJOTHMH MOTYT OBITH MCIOJIb30BaHbI
clelyrole 00pa3oBaTeIbHbIE TEXHOIOTHH:

— BUJCO-JIEKIIVH;

- OHJ'I&fIH-J'IGKIII/II/I B PCIKUME pCaJIbHOI'O BpEMCHU

— HIIEKTPOHHbIE YUeOHUKH, yueOHbIe TOCOOUs, HayYHbIE U3AaHUS B 3JIEKTPOHHOM BHJIE U
JOCTYT K UHBIM 3JIEKTPOHHBIM 00pa30BaTEeIbHBIM pecypcaM;

— CHCTEMBI JJISl JIEKTPOHHOTO TECTUPOBAHUS;

— KOHCYJIbTallU C UCITIOJIb30BAHHUEM TCICKOMMYHUKAIITUOHHLIX CPEACTB.

Ne HaumeHnoBaHue .
Buabl yueOHbIx 3ansaTHii (O0pa3oBaTebHbIe TEXHOJIOTHH
n/n pasaena
1 2 3 4
1. |UMumx kak Jlexnus 1. Jlexuus - 6becena
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COIMAJIBHOC ABJICHUC.

Cemunap 1.
CamocrosiTenbHas pabora

Huckyccns

2. |CommanpHbIil MEXaHU3M

dhopMHupOBaHHS
UMUKA.

Jlexuust 2
Cemunap 2

CamocrosTensHas pa60Ta

[IpoOneMHas nexius
Co0OecenoBanue
HayuHnoe cooOrmienne (JoKIa uiu

pedepar)

3. |UMumxeBrie
KOMMYHUKAIUH.

Jlekmus 3

CemuHap 3
CamocrositenbHas pabora

CemuHap-
Huckyccus
Onpoc Ha ceMuHape

4. \UuauBuayalibHBIN
UMMJIK.

Jlexuus 4.
Cemunap 4

CamocTosTenbHas paboTa

Hayunoe coobmienue (1oxman uim
pedepar)

AHaJ'II/IS aKKaYHTOB B COMUAJIBHBIX CCTAX HA
TeMy «DopMUpPOBaHNE UHAUBHIyaILHOTO
NMHUIXKA B CCTU I/IHTepHeT»

5. |IIpenMeTHbIN UMUK

Jlexnms 5.
CemuHap 5
CamocTosTenbHas paboTa

Jloknaa/npe3eHTanus + UTOTOBBIA OTPOC

6. |KopnopatuBHbIit

Jleknusa 6

Paz6op koHkpeTHbIX cutyanuid. [IpocMoTp

UMUK, ((NZ013F:)
Cemunap 6 CobecenoBanue
CamocrositenbHast pabota |Onpoc Ha ceMUHape
7. |CoumanpHas MOJENb Jlexuus 7. Jlokma/mpe3eHTamms

MOJIUTUYECKOTO
PYKOBOJUTEJIS.

hopMHUpPOBaHMS UMHUIKA

Cemunap 7.
CamocrostenbHas pabora

5. OneHka mJaHMPyeMbIX pe3yJbTATOB 00y4eHHs

5.1. Cucrema oreHUBaHHUSI

Dopma KoHmpons Makc. xonuuecmso 6annos
3a oony Bcezo
pabomy

Texywuti kKoHmponw.
- onpoc 2 bannos 18 6annos
- yyacmue 8 OUCKYCCUuu Ha 2 banna 18 bannos
cemuHnape
- npoexmuas paboma 10 bannos 24 banna
Ilpomeosrcymounas ammecmayust 40 6annos
(3auem)
Umoeo 3a cemecmp (Oucyuniuny) 100 6annos

[Tomy4yeHHBI COBOKYIHBIN pe3ysbTaT KOHBEPTUPYETCS B TPAIUIMOHHYIO KAy OLEHOK U B
mIKaixy oleHok EBpomneiickoil cuctembl mepeHoca U HakoruieHus kpeautoB (European Credit
Transfer System; nanee — ECTS) B cooTBeTCTBHHU C TaOIUIICH:

100-6anmnbHas TpajionHas mKaa [xana
Kaja ECTS
95 -100 A

83 -94 OTIMAHO 3a4TEHO B

68 — 82 XOpOLIO C
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56 — 67 -
50 - 55 YIOBJIETBOPUTEIBHO D
20-49 £
0-19 HEYI0BJIETBOPUTEIHHO He 3a9TeHo L

5. Evaluation of planned training outcomes

5.1. Evaluation system

Control form Max. number of points
For one job In total
Monitoring:
- survey 2 points 18 points
- participation in the discussion 2 points 18 points
at the seminar
- design work 10 points 24 points
Intermediate qualification 40 points
(offset)
Total per semester (discipline) 100 points

The total result obtained is converted into the traditional rating scale and into the rating scale of
the European Credit Transfer System (hereinafter - ECTS) in accordance with Table:

100-point scale Traditional scale ECTS scale
95 - 100 A
8394 great B
68 — 82 good set off C
56 —67 1 D
50— 55 e E
20-49 ) . FX
0_19 unsatisfactorily not counted =
5.2. Kpurepuu BbICTaBICHHUS OLICHKH MO JTUCIUILINHE
Banasl/ Onenka no Kputepun onenkn pe3yibTaToB 00y4eHus! 0 JMCHUIIHHE
Ixana JUCIHHUILINHE
ECTS
100-83/ «OTIIUYHOY/ BricTaBnsiercs oOy4aromemMycsi, €Cii OH TITyO0KO U TPOYHO
AB «3a4YTEHO YCBOWJI TEOPETUUECKUN U TPAKTUYECKUIM MATEpUall, MOKET
(oTnIM4HO)»/ IIPOJEMOHCTPUPOBATh 3TO HA 3aHATUAX U B XOI€
«3a4TEHO» IIPOMEXKYTOUHOM aTTecTal|Hy.
OOyuaronuiicss HCUEPIBIBAIOLIE U JOTMYECKH CTPOIHO
n3JaraeT yueOHbI MaTepuall, yMeeT yBI3bIBATh TEOPHUIO C
IIPAKTHKOM, CIIPABIIAETCS C PELICHUEM 334
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Banael/
HIkana
ECTS

Onenka nmo
JMCUUILIMHE

Kputepun oneHkn pe3yibTaToB 00y4eHus! 0 JUCHUIIIHHE

npodeccnoHaNbHOM HAMIPABIEHHOCTH BHICOKOTO YPOBHS
CJI0)KHOCTH, MPABUJIBHO OOOCHOBBIBACT MPUHSATHIC PEIICHUS.
CB000OIHO OpUEHTUPYETCS B yueOHOH U podeccuoHanbHON
JUTEpaType.

OueHka 10 JUCLUIIIIMHE BBICTABIIAIOTCS 00yJaromeMycst ¢
Y4€TOM pe3ysIbTaTOB TEKYIEH U POMEKYTOYHON aTTECTALNN.
Komnerenuuu, 3akperi€éHHple 3a AMCHUIUIMHOM,
c(OpMHPOBAHBI HA YPOBHE — «BBICOKUI.

82-68/

«XOpomIo»/
«3aYTECHO
(xopor10)»/
«3a4TCHO»

BricTaBmsiercs 00y4aromeMycsi, €CJIM OH 3HAET TEOPETUICCKUH
Y IIPAaKTHYECKUN MaTepUaj, FPaMOTHO U 1O CYIECTBY HU3JIaract
€ro Ha 3aHATHUSX U B XO/1€ TPOMEXYTOUYHOH aTTecTaluu, He
JOITyCKasl CYIECTBEHHBIX HETOYHOCTEM.

OOyyaromuiics MpaBUJIbHO MPUMEHSET TEOPETUUECKNE
IIOJIO’KEHUS IIPH PEIICHNN NIPAKTUYECKUX 3a7a4
pohecCHOHANBHOM HAIlPaBIEHHOCTH Pa3HOTO YPOBHS
CJIO’KHOCTH, BJIajieeT HeOOXOAMMBIMHU Il 3TOTO HaBbIKAMU U
[IpUEMaMHU.

JIOCTaTOYHO XOPOIIO OPUEHTHPYETCS B yUeOHOMH U
pohecCHOHANBHOM JTUTEpaType.

OreHKa Mo JUCHHUIUIMHE BBICTABIISAIOTCS 00YYarOEMyCs C
y4€TOM pe3ysIbTaTOB TEKYIEH U POMEKYTOUYHON aTTECTALINU.
KomnereHumu, 3akperi€HHbIe 3a JUCHUIUIMHOM,
c(OpMHPOBAHBI HA YPOBHE — «XOPOIIHIAY.

67-50/
D.E

«yJIOBJIETBOPU
-TeTILHOY/
«3aYTEHO
(ynosneTBopu-
TEJILHO )»/
«3aYTCHO»

BricraBnsiercs o0yuaromiemMycs, €Ciid OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETUYECKUI U IPAKTUYECKUNA MAaTepral, T0IyCKaeT
OT/EbHbIE OMIMOKY MPH €r0 U3T0KEHUU Ha 3aHATHIX U B X0OJI€
IIPOMEKYTOYHON aTTECTALUN.

OOyuarouiicss UCTIBITHIBACT ONpeIeEHHbIE 3aTPyAHEHUS B
IIPUMEHEHNN TEOPETHUYECKUX ITOJI0KEHNUN MTPU PEIICHUH
NPAaKTUYECKUX 3a/1a4 MPO(eCCHOHAILHON HAalpaBI€HHOCTH
CTaHJIAPTHOT'O YPOBHSI CJIOKHOCTH, BJIa/IeeT HEOOXOAUMBIMU
U151 3TOT0 0a30BBIMHU HAaBbIKAMH U PUEMAMHU.

JIeMOHCTpHpPYET TOCTaTOYHBIN YPOBEHb 3HAHUS yUEOHOM
JUTEPATYpPBI 10 TUCLUIUIMHE.

OneHka no JUCHMILIMHE BBICTABIISAIOTCS 00ydarolemMycs ¢
Y4€TOM pe3ysIbTaTOB TEKYILEH U MPOMEKYTOYHON aTTECTALINN.
KomnereHnuuu, 3akpeni€éHHble 3a TUCIUIIIMHOM,
c(OPMHPOBAHBI HA YPOBHE — «IOCTATOYHBINY.

49-0/
F,FX

«HEYJIOBJIETBO
PUTEIIBHOY/
HE 3a4TEHO

BricTaBnsierca oOy4aromieMycsi, €CIi OH He 3HaeT Ha 6a30BOM
YPOBHE TEOPETUUECKUN U MPAKTUYECKUI MaTepuall, 10IyCKaeT
rpyObIe OMOKH IPU €T0 W3JI0KEHUH Ha 3aHATHUSIX U B XOJIE
IIPOMEKYTOUYHOM aTTeCTaLUH.

OOyyaromuiics UCIBITBIBAET CEPhE3HBIE 3aTPYIHEHUS B
IPUMEHEHUU TEOPETUUECKUX MTOJIOKEHUH MTPU pPeleHUN
MPAaKTUIECKHX 3a/1a4 MPO(ECCHOHALHON HAIPaBICHHOCTH
CTaHJAPTHOT'O YPOBHS CJIOKHOCTH, HE BJIaJIeeT HEOOXOIMMbIMU
IUTSL 3TOTO HABBIKAMH U TIPUEMAMHU.

JleMoHCTpHpYeT (parMeHTapHble 3HAHUS YUeOHOM
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Banael/
HIkana
ECTS

Onenka nmo
JMCUUILIMHE

Kputepun oneHkn pe3yibTaToB 00y4eHus! 0 JUCHUIIIHHE

JIUTEPATYpPHI 110 TUCLUIUIMHE.

OueHka 10 JUCLUIIIMHE BBICTABIIAIOTCS 00yJaromeMycst ¢
Y4€TOM pe3ysIbTaTOB TEKYIEH U POMEKYTOYHON aTTECTALUU.
KoMnereHnuu Ha ypoBHE «JIOCTaTOUHBIN), 3aKPEIUIEHHBIC 3a
JMCLUIUIMHON, HE COPMHUPOBAHBI.

5.2. Discipline Scoring Criteria

Scores/
ECTS Scale

Discipline
Grade

Criteria for assessing the results of training by discipline

100-83/

AB

Great

"counted
(excellent) "/

"counted"

Exposed to the student, if he has deeply and firmly mastered
theoretical and practical material, can demonstrate this in
classes and in the course of intermediate certification.

The student exhaustively and logically harmoniously sets out
the educational material, knows how to link theory with
practice, copes with solving the problems of professional
orientation of a high level of complexity, correctly justifies the
decisions made.

He is fluent in educational and professional literature.

The discipline is assessed by the student taking into account
the results of the current and intermediate certification.

Competencies assigned to discipline are formed at the level -
"high."

82-68/

Good

"counted
(good) "/

"counted"

He is presented to the student, if he knows theoretical and
practical material, competently and essentially sets it out in the
classes and in the course of intermediate certification, avoiding
significant inaccuracies.

The student correctly applies theoretical provisions in solving
practical problems of professional orientation of different
levels of complexity, possesses the skills and techniques
necessary for this.

It is quite well oriented in educational and professional
literature.

The discipline is assessed by the student taking into account
the results of the current and intermediate certification.
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Competencies assigned to discipline are formed at the level -
Hgood 44

67-50/

D.E

"satisfactory "/
"counted
(satisfactory)
H/

"counted"

He is presented to the student if he knows theoretical and
practical material at the basic level, makes individual mistakes
in his presentation in classes and during intermediate
certification.

The student experiences certain difficulties in applying
theoretical provisions in solving practical problems of
professional orientation of a standard level of complexity,
possesses the basic skills and techniques necessary for this.

Demonstrates a sufficient level of knowledge of
educational literature in the discipline.

The discipline is assessed by the student taking into account
the results of the current and intermediate certification.

Competencies assigned to discipline are formed at the level -
"sufficient. ”

49-0/

F,FX

"unsatisfactory
H/

not counted

Presented to the student if he does not know theoretical and
practical material at the basic level, makes gross mistakes in
his presentation in classes and during intermediate
certification.

The student experiences serious difficulties in applying
theoretical provisions in solving practical problems of
professional orientation of a standard level of complexity, does
not have the skills and techniques necessary for this.

Demonstrates fragmentary knowledge of discipline teaching
literature.

The discipline is assessed by the student taking into account
the results of the current and intermediate certification.

Competencies at the level of "sufficient,” assigned to
discipline, have not been formed.

5.3. OueHouHbIC cpeACTBa (MaTEpHAIIbI) 711 TEKYIIETO KOHTPOJIS yCTIEBAEMOCTH,

HpOMC)KYTO‘-IHOf/'I aTrTeCTalnu 06yqafoumxc;1 IO AMCHUIITINHE

[To uroram n3ydeHus Kaxx10il TeMbI IPOBOJATCS YCTHBIE U MUCbMEHHBIE OJIHII-OMPOCH B paMKax
KOHTPOJIBHBIX BOMPOCOB MO TUCLUILIUHE.

5.3.1. IIPUMEPHA TEMATUKA PEDOEPATOB.

1. MMumx Kak cOCTaBIIAOIAs COBPEMEHHOM LIMBUIIM3ALINN.




HepCOHaJ'ILHaH HUMHUJKEIIOTUA.

Nmumx Gupmbl.
My moiauTHKA.
UMk ceMbH.

e A ol
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Ocobennoctu (hopMupoBaHUsT KOPIIOPATUBHOTO UMHJIKA.
Peknama kak OCHOBHOM HHCTPYMEHT (hOPMUPOBAHUS KOPIIOPATHBHOTO UMUIKA.

TexHoI0rUM CO3JaHUI UMHUIKA ITOJUTHIECKOTO JMacpa.

9. TexHonoruu co3nanus BepOaTLHOTO UMHUDKA.
10. CrepeoTunsl U UX pojib B CO3JaHUU U BOCHPUSITHUH UMHJIKA.

11. Ilo3UTUBHBIN 1 HETAaTUBHEBIN UMHUK.

12. Tunsl UMUIKEN.

13. IMuKxeBbIE CTpaTeruu

14. IMmui5x COBpEMEHHOTO MY>KUUHBI.
15. UMux COBPEMEHHOM JKEHIITUHBI.

5.3.2. IlpumepHbie TECTOBbBIE 3aJaHMs ISl TEKYLIET0 KOHTPOJIS paboThl OaKkalaBpOB:

1. Umupx — 310

a) CUMBOJIMYECKUI 00pa3 cyObeKTa,
KOHCTPYHPYEMBIH B TIPOIIeCcCe CYOBEKT -
00BEKTHOTO B3aMMO/ICHCTBHSL.

0) 0000ITIECHHOE XY/T0)KECTBEHHOE OTPAKEHNE

JEeWCTBUTENLHOCTH, 00JIeYeHHOE B (hopMy
KOHKPETHOT'0, UHAUBHUIYAJIbHOTO SIBJICHHUS.

2. UMUK MOKHO 0XapaKTepU30BaTh KaK

o0pa3

a) BO3HUKAIOIIHIA;

0) KOHCTPYUPYEMBIii;
B) 3aTyXalolLIuii;

r) hopMHUpYOIIHUIiC.

3. Coraacno knaccupuxanun Y. Iupca
3HAKHM JIeJIATCS Ha

a) €CTECTBEHHBIC;

0) OMOJIOTHYECKHE;

B) UKOHUYECKHUE;

') CHMBOJINYECKHUE;

J1) KAHOHUYECKHUE;

) 0OpazHbIe.

4. K10 U3 nepe4ncaeHHbIX HHKe YUEHBIX
paspadaTbiBajI NPUHIMIBI U IOHATHS
CHMBOJINYECKOI0 MHTEPAKIMOHU3MA?
a) bponucnas MannHoBckuit

0) Yapas3 Kynu

B) Ix. I'. Mun

r) I'. 3ummens

n) IIutt Pusepc

x) I'. brymep

3) ®pann boac

e) Y. Kynu

5. JdaiiTe onpeaejeHne CHMBOJIMYECKOI0
HHTEPAKUMOHU3MA.

6. «AKT caMOBBIpa:KeHHS U MOBEIECHUs,
HANPaBJIEHHBbIN HA TO, YTOOBI CO31ATh
0J1aronpusiTHOE BIeYaT/IeHHE,
COOTBETCTBYIOLIlEe YbMM-TO HAeaJIaM». ITO
onpeeseHue

a) UMUK,

0) cuMyJIsIKpa;

B) 00pa3a;

r) S-xoHUEnuuu;

1) cCaMOTIpe3CHTAINH;

) uaeanbHoro .

7. Tunbl MOTUBALUH, JIeKAIIIME B OCHOBE
AeSITeJIbHOCTH Cy0ObeKTa Mo CO3AaHHUI0
CBOEro MMM/IKA.

a) coluabHasl,

0) CUXOJIOTHYeCcKas;

B) IparMaTHyecKas;

') MepKaHTHUJIbHAS;

1) cTaTycHas,

’K) OCO3HAHHAas.

8. Tunbl HHAMBUAYATHHOTO HMH/IMKA:
HMH/’)K, ODUEHTHPOBAHHBIN HA

a) CaMOOIIYIICHHE;

0) caMOITpPE3eHTAIIHIO;



B)CaMOBOCIIPUATHE;
I') caMopeaTn3aluio.

9. ®akTopsl, BJAUSIOLINE HA BOCIIPUATHS
UMHIKa yeaoBeka no JI. Foabadepry:

a) OT3BIBUUBOCTb, JIPYKeIo0ue;

0) IpyKEeCTBEHHOCTh, COTJIaCHUe;

B) COBECTJIIMBOCTb, CO3HATEILHOCTD;

I') SMOIIMOHAJIbHAS CTAOUIILHOCTD;

1) BIACTHOCTb, MYJPOCTH;

) UHTEILJIEKT;

3) IBLJIKOCTb, IKCTPaBEPCHUs;

€) YPaBHOBEIIEHHOCTh; YeCTHOCTb.

10. [aiiTe onpeaesieHre rpynmnoBoro
HMHUIKA
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11. OcHoBHBIE CBOMCTBA I'PYNIIOBOIO
HMMUIKA

a) pa3/IeNIeHHOCTb;

0) CTEpEOTHITHOCTH;

B) 00pa3HOCTB;

T) HU3Kas YIpaBIseMOCTb.

12. Buabl KOPNOPATHBHOI0 HMH/IKA

a) HeUTpaJbHBIN;

0) OTpHUIIATENbHBIA;
B) MOJIOKUTEIIbHBIN;
T') YAaYHBIH.

5.3.3. KOHTPOJIbHBIE BOITPOCHI 10 AULTUTIJIMHE (Bompocs! k 3a4ery):

[Ipsimast u KocBeHHast UH(OpPMAIHSL.

NmugxeBbie KOMMYHUKAIUH.

WX kWD =

Nmumxmerikep u ero GpyHKITHH.

—

. ['aburapHbIit UMUITK.
. Bep0anbHbIil UMUK U €r0 POJIb.
Kunernueckuit UMHUK.

N DN DN = = = = e e
D=0 nkw

. MUK 1 cOUMANIbHBINA CTEPEOTHII.

N N
W

UMHUJDKY.

CynurHoCTh ¥ OCOOCHHOCTH TTOHSATHS UMHJTK.
Hcrtopus 3apoxieHUs TOHATUS UMUJIK.
[IpuBBIKaEMOCTh K HMHJIKY, €TO YCTOWYUBOCTH, 3aITOMHUHAEMOCTH.

[Tpouecc npeBpaiienus nHGOpMalyd B MHEHHE.
[TpuHIUIBI TEXHOTOTUN (OPMHUPOBAHUS UMHIKA.

Oco3HaHHOE ¥ HEOCO3HAaHHOE (POPMUPOBAHUE UMUIKA

JIMYHOCTHBIN U PO ECCUOHATIBHBIN UMUIK.
. CpenoBblit UMUK U IPUHIUIIBI €70 (OPMUPOBAHUS.

. Cocrapistonye UMUK TOJTUTHYECKOTO JIHAEPA.

CrepeoTunsl U UX poJb B CO3JaHUU UMUIKA.

MeTobl uCCae0OBaHMs OKHUIAHUM 1IETIEBOM ay IUTOPUH.

. KommyHHMKaTHBHbBIE XapaKTEPUCTUKHU JIMYHOCTH MOJIUTHKA.

Co3HaTtenbHas U MoJico3HaTeIbHast HH()OpMAIUS U UX POJIb B BOSHUKHOBEHUU MHEHHUSI.
CTpyKTypa UMH/IKa U €r0 COCTaBJISIOLINE.

. ®OpMBI ¥ METOJIBI CO3/TAHUS UMHJIKA TIEPCOHBI.

. Crparernueckoe manuposanre PR kommanum.
[IpodeccuonanpHble KauecTBa, 3HAHHWS M HABBIKH, HEOOXOAMMBIEC CIIELUAIUCTY IO

25. Bsaumogeiictue PR u peknamsl B mporiecce popMupoBaHUs KOPIIOPATUBHOT'O UMHIKA.
26. «BuauMele» U «HEBUIUMBIE» 3JIEMEHTHI KOPIIOPATUBHON KYJIbTYpPHI.

27. «I'epon» KOMIIaHUM KaK BaXHbI COCTABHOM 3JIEMEHT KOPIIOPATUBHON KYJIbTYPBI.

28. ®akTophl, CIOCOOCTBYIONINE POCTY MOJOKUTEIFHOTO UMHUKA.
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17.

18

29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
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CrpyKTypa UMH)Ka KOMITAHUY.

MMk NoJMTHYECKOTO JIUIEepa.

TexHOI0rnu co31aHusd UMHJKA ITOJIUTUYECKOTO JTUAEPA.
KoMMyHHKaTUBHOE IOBEJACHHUE MOJIUTHKA.

CTniay KOMMYHUKAaTUBHOTO TIOBEIEHUS TOJIUTHUECKOTO JINJEPA B
opuIHMaNbEHON U HeOPUIIMATEHOM 00CTaHOBKE.

[onsarue 06 nmumxe. UMUK Kak eIMHUIIA CUMBOJIMYECKOT'O MHUPA.
dopma 1 copeprKaHne UMHAJDKA.

Tuner umuIKa.

HekoTtopsle XapakTepUCTUKN UMHUJTKA.

Hmuk kak 4acTh Npo(hecCHOHAIBHOTO yCIexa.

OCHOBHBIE XapaKTEPUCTHUKH MPOLECCA YIPABICHUSI UMHUIKEM.
BremHocTh Kak BaKHEHUIINN [TapaMeTp 4eI0BEKa.

3HaueHNe MacCOBOM MCUXOJOTUU(TICUXOIOTUH TOJIBI) 111 UMHJIKEIOTUH.
Nmumx HehopManbHbBIX ABUKCHUH.

[Tepexon or uMumKa Kk Mudy

HNHcTpymMeHTapuil UMUIKEIIOTHH.

WNHcTtpymenTapuii nMukenoruu. 1lo3nnnonnpoBanue 1 MaHUIYJINPOBAHUE.
WuctpymenTapuit umMupkenornu. Mudoaorusanus 1 SMOIMOHATU3AIHS.
WuctpymenTapuit umumkenoru. Bepbanuzanus u aeraau3anusi.
Hcnonp3oBanre HHCTPyMEHTAPUS UMUIKEIIOTHH.

WMy ky OJIUTHKOB.

Nmnmxu 6usHeca.

MMy oxu mon-3Be3 .

IIepconanbHast UMUIKEIIOTHSL.

Nmux B n30upaTeabHbIX KOMITAHUSAX.

5.3.4. ITPOEKTHAA PABOTA

Hepeqeﬂb TEM JJId MMPE3CHTALIMA U I0KJIa/1a

Nmumpkenorus kak Hayka. OyHKINN UMUIKETOTHH.
HcTopust UMUIKENOTHH KaK HAYKH.
[Tonsitne nmuxa. CTpyKTypa UMHUJKA U €70 COCTABIISIFOLIHE.
@DOopMBI U METO/BI CO3AAHNUS UMUJKA ITEPCOHBI.
Nmvux u conmanbhpiii ctepeotunt. CyObekThl UMuKa. OyHKIINA UMHADKA.
Dress-code, look, ctunb, moga, o6pa3. UMuk, pernyTanus, UMUIKUPOBAHHE.
HckyccTBO camonpeseHTanuu. MUK epcoHBI.
[TacniopT umumKAa.
OTpakeHne MoTpeOHOCTEH OOIIECTBEHHOCTH B UMHUJIKE.
. JloBepue K UMHIIKY.
. IIpoeKTUBHOCTH UMUTXKA.
. Llenecoob6pa3HOCTh UMHUIKA.
. Tunonorust umuxa. OcHOBaHUS KiIacCU(PUKAIIMK TUIIOJIOTUH UMUIKA.
. MHpuBHyabHBIN U TPYIIIIOBOM UMUK,

["abutapHbIit UMUK, €r0 COCTaBSAIONMEe. PONIb CTUIITMCTHKH TIPU pa3pabOTKe TabUTapHOTO

UMUIKA.
. ['abuputapHblii UMHIK. «SI3BIK» 0K, J[MarHOCTHKA TUIHOCTH TI0 ojiexkae. CTEpPEOTHIIbI
UMUIKA.

Hctopuueckune sTanbl pa3BUTUS 3HAHUN W NPEACTaBICHUM O 1BeTe. ['apMOHUS IIBETOBBIX

COUCTaHMI. HBGTOBLIG nponopuuu npu NOCTPOCHUU KOCTHOMHOT' O aHcamOJs.
. CocTaBieHHEe IBETOBOI raMMBbI I OACK/bI, AKCECCYapOB, MaKHusKa, BOJIOC.
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. Ilcuxomnorus upera. «3bIK» LIBETA.

. IlocTpoeHnne UMHUKEBBIX TIOPTPETOB.
21.

Pazmepnas tunonorusi. CekpeTsl MPONOPLUUOHANBHON (urypbl. THIBI TEIOCIOXKEHUH Yy

MY>KYWH A )KCHIIWH.

22.

23

Cy@heKTHBHa}I 1 00BbCKTHBHAS OIICHKA BHCIIHOCTH.

. Teopus wmo3uiil 3pUTENBHOTO BOCHPUITHS. BbIOOp KOPPEKTUPYIOIIUX U aKIEHTUPYIOIIUX
JIMHUU B OZICK]IE, IPUUECKE, aKceccyapax.

24.

25
26

Tunsl oTHOmIEHUST K oAexzae. OnpenesieHUE IOMHUHUPYIOMIETO CHIy3Ta B KOCTIOMHOM

aHcaMoOie.

. Komnozuims. KomnoHoBka KOMITIO3UIIMOHHOTO IIEHTPA KOCTIOMA.

. Knaccudukanus cTuneBsix pemieHui. AHaTU3 U CpaBHEHUE )KEHCKUX U MYKCKUX CTUJIEBBIX
HaIlpaBJICHUM.

KEMC o JUCIHHUILINHE
Bapuanr 1/2
HMuax nepcoHbl / opraHu3anuu

Bonpocsr:

1.

2.
3.
4

Urto Takoe UMUK TIEpCcOoHbI / opranu3anun? M3 Kakux 371€MEHTOB COCTOUT UMUK ?
OnuumTe OCHOBHBIE YEPTHI UMUKA MIEPCOHBI.

[Ipodeccus «mumxmenkep»: 0COOEHHOCTH.

Bribepete u3BecTHYIO nepcony / opranuzanuto. [Ipoananu3upyite UMUK U3BECTHOU
myOJIMYHOM MEepCOHbI / OpraHu3allii, COrJIACHO MPEASIOKEHHON MaTpuIle
CHCTEMATHU3AIMH OCHOBHBIX HMH/I3KeBbIX XapakTepucTuk. [lo pesynbpratam paGoThl
caenaiite mpezeHtanuio (He meHee 10 cmaitnos). Haiinute ¢gororpadum u Buaeo
HU3BECTHOM NMEPCOHBbI, BKJIYUTE UX B IPEe3eHTALMIO.

Mannua CUCTEMATH3AlIMH OCHOBHBLIX HMH/IKEBbBIX XaPAaKTCPUCTHK.

VYposuu | [lepcona Opranuzanus

A.BHenHue nmpu3Haku: 1o, [IpodeccronanbHast AATEIBHOCT: TOBAp (TKaHH,
BO3PaCT, 0COOEHHOCTH IPOAYKTHI, MEOEIIB), OTpacib (METaJLTyprus,
BHELIHOCTH; CTPOHTENILCTBO, peKiaMa U T.J1.)

B. OcobennocT nmoBeieHus!

Jlerenyia mpouuioi u peansHoit | @opma (IPOU3BOAUTEND, HOCTABIIUK, UMIIOPTED,
npodeccuOHaTBLHON AKCIIOPTEP) U MacIITad eATENbHOCTH (CETh,
JesITeNbHOCTH KOHIIEPH, aCCOLIMAINs, KOMILJIEKC).

ConnaibHO-TIOIUTUYECKOE ABTOpUTETHAs NOJAEPHKKA (CUIIOBUKHU, TUTEPLIBL,
3Ha4yeHue (MOJUTHK, M3p, IemyTaThl U T.1.).

0J1arOTBOPUTEND, HanexxHocTb U rapaHTHs CTaOMIBHOCTH, OCOOBIX
aJIMUHUCTPATOP, «OTELl TOPOJIay, | BO3MOXKHOCTEH.

Ma(huo3u, CIIOPTCMEH | T.1.)

Hcropus cembu, XapakTepUCTUKH MapKETUHIOBOU ITOJIUTUKH
MIPUHAJJIEKHOCTD K Cpejie, (IMHAMUYHAsl, KOHCEPBATHUBHAS, arPECCUBHA)
JIMYHBIE 3aCIIyTU (Harpajspl,
3BaHMsI)

e

JInunbIil Bpar ['J1aBHBIE KOHKYPEHTBI

Oco0eHHOCTH MEHEDKMEHTA KomMmyHuKaTHBHAS TO3UIUS — B3aUMO/JICHCTBHUE C
(muHbBId Tpad UK, 3aMbI U T.1.) MOKYTIATEJSIMU
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5.3. Assessment tools (materials) for current monitoring of academic performance, intermediate
certification of students in the discipline

Based on the results of the study of each topic, oral and written blitz surveys are conducted as
part of discipline control questions.

5.3.1. EXAMPLE TOPIC OF ABSTRACTS.

. Image as a component of modern civilization.

. Personal imageology.

. Features of corporate image formation.

. Advertising as the main tool for shaping the corporate image.
. Image of the firm.

. Image of the politician.

. Image of the family.

. Technologies for creating the image of a political leader.

. Technologies for creating a verbal image.

10. Stereotypes and their role in image creation and perception.
11. Positive and negative image.

12. Image types.

13. Image strategies

14.Image of a modern man.

15. Image of a modern woman.

OO NOOOPAWN -

5.3.2. Approximate test tasks for monitoring the work of bachelors:

1. Image is
a) symbolic image of the subject, constructed in the process of subject-object interaction.
b) a generalized artistic reflection of reality, dressed in the form of a specific, individual
phenomenon.

2. Image can be described as an image
a) arising;
b) designed;
¢) damped,
d) forming.

3. According to C. Pierce's classification, signs are divided into
a) natural;
b) biological;
¢) iconic;
d) symbolic;
€) canonical;
g) figurative.

4. Which of the following scholars developed the principles and concepts of symbolic
interactionism?
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a) Bronislaw Malinowski
b) Charles Cooley

¢)J. G. Mead

d) G. Simmel

e) Pitt Rivers

g) G. Bloomer

h) Franz Boas

e) C. Cooley

5. Define symbolic interactionism.

6. "An act of self-expression and behavior aimed at creating a favorable impression
that corresponds to someone's ideals." This is the definition of
a) image;
b) simulacra;
c) image;
d) I-concepts;
e) self-presentation;
g) the perfect Y.

7. Types of motivation underlying the activities of the subject to create their image.
a) social;
b) psychological;
) pragmatic;
d) mercantile;
e) status;
g) conscious.

8. Individual image types: image focused on
a) self-perception;

b) self-presentation;

c) self-perception;

d) self-realization.

9. Factors influencing L. Goldberg perceptions of a person's image:
a) responsiveness, friendliness;
b) friendliness, consent;
) conscientiousness, conscientiousness;
d) emotional stability;
e) power, wisdom;
g) intelligence;
h) ardor, extraversion;
f) balance; honesty.

10. Define a group image

11. Main properties of group image
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a) separation;

b) stereotyping;

) imagery;

d) low controllability.

12. Types of corporate image

a) neutral;

b) negative;
C) positive;
d) successful.

5.3.3. DICIPLIN TEST QUESTIONS (Credit Questions):

. The essence and features of the concept of image.

. The history of the origin of the concept of image.

. Addictive to image, its stability, memorability.

. Direct and indirect information.

. The process of turning information into opinion.

. Principles of image formation technology.

. Image communications.

. Conscious and unconscious image formation

. Image maker and its functions.

10. Personal and professional image.

11. Medium image and principles of its formation.

12. habitual image

13. Verbal image and its role.

14. Kinetic image.

15. Components of the image of a political leader.

16. Stereotypes and their role in image building.

17. Methods for investigating target audience expectations.

18. Communicative characteristics of the personality of the politician.

19. Conscious and subconscious information and their role in the emergence of opinion.
20. Image structure and its constituents.

21.methods of creating the image of a person.

22.Image and social stereotype.

23. Strategic planning of the company's PR.

24. Professional qualities, knowledge and skills required by an image specialist.
25. Interaction between PR and advertising in the process of forming a corporate image.
26."Visible" and "invisible" elements of corporate culture.

27.The company's "heroes" as an important component of corporate culture.
28. Factors contributing to the growth of a positive image.

29. Company image structure.

30. Image of a political leader.

31. Technologies for creating the image of a political leader.

32. Communicative behavior of a politician.

33. Styles of communicative behavior of a political leader in

34. official and unofficial setting.

35. Image concept. Image as a unit of the symbolic world.

36. Shape and content of the image.

OCOoONOOPAWN -
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37.Image types.

38. Some image characteristics.

39. Image as part of professional success.

40. Main characteristics of the image management process.

41. Appearance as the most important parameter of a person.

42. Significance of mass psychology (crowd psychology) for imageology
43. Image of informal movements.

44. Moving from image to myth

45. Toolkit for imagelogy.

46. Toolkit for imagelogy. Positioning and manipulation.

47. Toolkit for imagelogy. Mythologization and emotionalization.
48. Toolkit for imagelogy. Verbalization and detail.

49. Using the tools of imagelogy.

50. Image of politicians.

51. Business image.

52. Pop star images.

53. Personal imageology.

54.Image in election companies.

5.3.4. DESIGN WORK
List of topics for presentation and report

Imagelogy as a science. Functions of imagelogy.

History of imageology as a science.

The concept of image. Image structure and its constituents.

methods of creating the image of a person.

Image and social stereotype. Image subjects. Image functions.

Dress-code, look, style, fashion, image. Image, reputation, image.

The art of self-presentation. Image of the person.

Image passport.

Reflecting the public's image needs.

10. Trust in image.

11. Image projectivity.

12. Expediency of the image.

13. Image typology. Grounds for image typology classification.

14. Individual and group image.

15. The habitarian image, its constituents. The role of stylistics in the development of a
habitual image.

16. Gabiritarian image. "Language" of clothing. Personality diagnosis by clothing. Image
stereotypes.

17. Historical stages in the development of knowledge and ideas about color. Harmony of
color combinations. Color proportions when building a costume ensemble.

18. Color scheme for clothes, accessories, makeup, hair.

19. Psychology of color. "Language" of color.

20. Building image portraits.

21. Dimensional typology. Secrets of a proportional figure. Body types in men and women.

22. Subjective and objective assessment of appearance.

23. Theory of visual perception illusions. Selection of corrective and accentuating lines in
clothes, hairstyle, accessories.

24. Types of apparel attitudes. Defining the dominant silhouette in a costume ensemble.

25. Composition. Layout of the composite center of the suit.

©CoNOR~WON =~
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26. Classification of style solutions. Analysis and comparison of female and male style

directions.
CASE Discipline
Option 1/2
Image of person/organization
Questions:

1. What is the image of a person/organization? What elements does the image consist of?

2. Describe the main features of the image of the person.

3. Profession "Imagemaker": features.

4. Choose a well-known person/organization. Analyze the image of a well-known public
person/organization, according to the proposed matrix of systematization of basic image
characteristics. Based on the results of your work, make a presentation (at least 10
slides). Find photos and videos of a famous person, include them in the presentation.

Matrix of systematization of basic image characteristics.

Levels Person Organization

1. | A. Severe signs: gender, Professional activity: goods (fabrics, products,
age, appearance features; furniture), industry (metallurgy, construction,
B. Behavior Features advertising, etc.)

2. | Legend of past and real Form (manufacturer, supplier, importer, exporter)
professional activity and scope of activity (network, concern,

association, complex).

3. | Socio-political significance Authoritative support (security officials, St.
(politician, benefactor, Petersburg residents, mayor, deputies, etc.).
administrator, "father of the Reliability and guarantee of stability, special
city," mafiosi, athlete , etc.) opportunities.

4. Family history , belonging to the | Characteristics of marketing policy (dynamic,
environment, personal merit conservative, aggressive)
(awards, titles)

5. Personal enemy Top competitors

6. Management features (personal | Communication Position - Customer Interaction
schedule, deputies, etc.)

6. YueOHO-MeTOAUYecKOe U HHPOPMAIIUOHHOE O00ecTiedeHne TN CIUTITHHbBI

6.1. CHuCcOK UCTOYHHKOB U JIUTEPATypPbl

Hemounuku:
OcHosgnbie:

1. TI'paxnanckumii kogekc Poccuiickoit deneparuu. U.1 .11, 1II. — M.: «Madpa-M», 2007. — 496
c.-Pexxum pocryma: http://znanium.com/bookread2.php?book=122306

2. 3akon PCOCP or 22 wmapra 1991 r. Ne948-1 «O KOHKypeHUMH UM OrpaHUYEHUU
MOHOITIOJIUCTUYECKON JEATENIbHOCTH HAa TOBAapHBIX pbIHKax» (B ped. 3akoHa P® ot 02
deBpans 2006 . Ne(19-D3). Pexxum JOCTYTIA:
http://www.consultant.ru/document/cons_doc LAW 51/

3. ®enepanpublii 3akoH OT 13 maprta 2006 r. Ne38-®3 «O pekname». Pexum goctyna:
http://www.consultant.ru/document/cons_doc LAW_58968/

4. 3akon P® or 7 despanms 1992 r. Ne2300-1 «O 3ammre mnpaB mnoTpedOutenei» (c
m3MeHenussmMu ot 02.06.1993 r., 09.01.1996 r., 17.12.1999 r., 30.12.2001 r., 22.08, 02.11,
21.12.2004 r., 27.07.2006r., 25.11.2006 ., 25.10.20071.). Pexxum  nmocryma:
http://www.consultant.ru/document/cons_doc LAW_305/



http://www.consultant.ru/document/cons_doc_LAW_305/
http://www.consultant.ru/document/cons_doc_LAW_58968/
http://www.consultant.ru/document/cons_doc_LAW_51/
http://znanium.com/bookread2.php?book=122306
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Hononnumenvhvie:
5. 3akononarenbcTBO Poccuu o 3amute npaB norpedureneii: COOpHUK HOPMAaTUBHBIX aKTOB. —
N3n-e 5-e, nepepab. u gom. / MexayHapoHas KoHdenepanys o0mecTs notTpedutenein. M.
KOpuanueckas pupma «JIETAT», 2003. — 288 c.

Jlumepamypa:
OcHnosHas:
1. bopo3auna ['anuna BacunweBHa. [Icuxonorus aenoBoro obmeHus [DaeKTpOHHBIN pecypc] :
VYyeOHuk. - 2. - Mocksa : U3natensckuii Jlom "MH®PA-M", 2011. - 295 c. Pexum noctymna
- https://new.znanium.com/read?id=348898
2. Jlxanepbsn, C. T. Ilcuxonorust smonmii U Bonu: YueOHoe mocobue / J[xanepbsia C.T. -
PocroB-nHa-/lony:U3narensctBo FODY, 2016. - 141 c.: ISBN 978-5-9275-1972-9. - Tekcr :

ANeKTpoHHBIN. Pexxum noctyna - https://new.znanium.com/read?id=326373

Hononnumenvhas:

3. Anemmna Wpwna BuxrtopoBna. [labmuk PunelmiH3 nis MEHEIKEpPOB : Kype JIEKIUH :
yueOHuk / U. B. Anemuna. - M. : DKMOC, 2003. - 478,[1] c. : puc.,Tadbn. - bubmuorp.B
koH1e kH.(111 Ha3B.). - ISBN 5-946870-10-6 : 89.98.

4. Munaea Jlronmuna BragumupoBHa. BHYTpUKOpIopaTuBHEBIE CBSI3U C OOIIECTBEHHOCTHIO :
TEOpHs U MpaKTHKa : yued. mocolOue i CTYyACHTOB By30B, 00yUaIOUIMXCs 110 HapaBICHUIO
noarotoBku (cnernuansHocT) "CBsi3u ¢ obmectBeHHOCTHIO" / JI. B. MwunaeBa. - M. :
Acmexr Ilpecc, 2010. - 286 c. : Tabmn. ; 22 cm. - bubnuorp. B koHIe pa3a. Pexxum noctyna -
https://new.znanium.com/read?id=343695

5. UymukoB Aunekcanap HwuxomaeBwdu. Pexnama u CBs3M ¢ OOIIECTBEHHOCTHIO @ HMUJIK,
penytauusi, OpeHn : ydeOHoe mocoOue i CTYJSHTOB BY30B, OOYYalOLIMXCS IO
HaIpPaBJIEHUIO MOJMOTOBKH (crnienuanbHocTH) "Pekiiama 1 cBsi3u ¢ 00IIeCTBEHHOCThIO" & [ /17151
OakanaBpoB] / A. H. Uymukos. - Mocksa : Acmekr [Ipecc, 2012. - 157, [2] c. : puc., Ta0mn. ;
22 cM. - (Cepus "YueOHUK HOBOTO MOKoJieHus"). - bubnuorp. B koHie kH. Pexum gocryna -

https://new.znanium.com/read?id=343705

6.2. Ilepeyennb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKALIMOHHOM CeTH
«AHTEepHETY.

HanmonaneHas snexrponnas oubnuorexka (HOb) www.rusneb.ru
ELibrary.ru Hay4nas snekTponHas 6ubimoreka www.elibrary.ru
OnexrponHas oubnuoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

6.3. IIpodeccuonabHbIe 0a3bI JAHHBIX 1 HH(POPMALMOHHO-CIIPABOYHbIE
CUCTEMBI

Hoctym k npodeccrnoHabHBIM 6a3aM maHHBIX: https:/liber.rsuh.ru/ru/bases
WHdopmanroHHbIe CIIPaBOYHBIE CUCTEMBI:

Koncynbsrant [Tiroc
I'apant


https://new.znanium.com/read?id=343705
https://new.znanium.com/read?id=343695
https://new.znanium.com/read?id=326373
https://new.znanium.com/read?id=348898
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7. MarepuajibHO-TeXHHYEeCKOe o0ecreyeHue N CIUTIINHbI
B kauecTBe MaTepuanbHO-TEXHUYECKOTO 00ECTICUSHSI TUCITUTUIUHEI He0OX00UMbL:
- IEMOHCTpPAIMOHHBIE TPUOOPHI 171 JIEKIIUIA,
- MyJIbTUMEIUIHBIC CPEICTBA AJIS TPE3CHTAlUi JOKIaJ0B U pedepaTos.

TpeboBanust K Ay JUTOPHSIM:

- I7Is1 TPOBEJICHHS] CEMUHAPOB HEOOXOIMMBI KOMITBIOTEPHBIE KITACCHI,

- Ons JeKIUHA W CEMUHApOB B ayJUTOPHH HEOOXOAMMBI: 00OpyIOBaHHME JIs MHUCHMA,
o0opyaoBaHue /TS OKa3a CIaiI0B U MEPCOHATBHBIC KOMITBIOTEPHI.

CocraB mporpaMMHOTO 00ECTICUCHHUS:
Windows
Microsoft Office

8. Oo0Oecneuenue 00pa3oBaTEILHOIO MpoIECCA AJIs1 JUI ¢ OTPAHUYECHHBIMH
BO3MOKHOCTSIMM 310POBbSI 1 HHBAJH/I0B

B xome peanmuzanuu AWCHUILTUHBI WCHONB3YIOTCSA CIEIYIOIINE OMOTHUTEIbHBIE  METOIBI
o0ydYeHusI, TEKYIIEro KOHTPOJIS YCIEBAEMOCTH M IMMPOMEKYTOYHOH aTTECTAIlMi OOYJArOIIUXCS B
3aBHCHMOCTH OT UX WHANBUIYAIbHBIX OCOOCHHOCTEH:

® IS CJETBIX U CIIA00BUISAIIUX:
- JeKnuu OQOPMIIIOTCS B BHUJE DIIEKTPOHHOTO JIOKYMEHTA, JOCTYITHOTO C MOMOIIBIO
KOMITBIOTEPA CO CICIIMATN3UPOBAHHBIM IPOTPAMMHBIM 00ECTICUCHUEM;
- MUCHMEHHBIC 3aJJaHUS BBITOJHSAIOTCS HA KOMITBIOTEPE CO CIICIHATU3UPOBAHHBIM IPOTPAMMHBIM
obecrieueHneM, MM MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM;
- oOecrnieunBaeTCs MHANBUAYAIbHOE paBHOMEpHOE ocBelieHne He MeHee 300 JroKc;
- JUIs BBHITNIONHCHHSI 3aJlaHusl TPU HEOOXOJAMMOCTH TMPEIOCTABISICTCS —YBEIMYUBAIOIICE
YCTPOHCTBO; BO3MOXHO TaK)K€ UCIIOJIb30BaHNE COOCTBEHHBIX YBEIMUUBAIOIIUX YCTPOUCTB;
- MACBMEHHBIC 3aJIaHUsT OPOPMIITIOTCS YBEITHUECHHBIM MIPU(TOM;
- 9K3aMCEH M 3a4€T MPOBOASTCSA B YCTHOW (JOpPME WM BBITIOJIHSIOTCS B MHUCbMEHHON (opMme Ha
KOMIIBIOTEPE.

® IS TUIYXHUX U CIa00CTBIIIANTNX
- Jexkuuu OoQOpMIAIOTCS B BHIE DJIEKTPOHHOTO JIOKYMEHTa, JHOO MPeaoCTaBisieTCs
3BYKOYCHJIMBAOIIAS anlapaTypa WHIUBHIYATEHOTO TTOJIh30BaHUS;
- MICbMEHHBIC 3a/I1aHUs BHITIOIHIIOTCS Ha KOMITBIOTEPE B MUCHbMEHHOM QopMme;
- 9K3aMeH U 3a49€T MPOBOJATCS B MUCBMEHHOH (hopMe Ha KOMITBIOTEPE; BO3MOKHO TPOBECHHE B
dbopMe TecTUpOBaHHUSL.

e ISl JTUI] C HAPYIICHUSIMH OMTOPHO-JIBUTATEILHOTO aIapara;
- JeKnuu OQOPMIIIOTCS B BHUJE DIIEKTPOHHOTO JIOKYMEHTA, JOCTYITHOTO C MOMOIIBIO
KOMITBIOTEPA CO CICIIMATN3UPOBAHHBIM IPOTPAMMHBIM 00ECTICUCHUEM;
- MUCHbMEHHBIC 3aJJaHUS BBIMOJHSAIOTCS HA KOMITBIOTEPE CO CIIEIHATU3UPOBAHHBIM IPOTPAMMHBIM
o0ecrneueHUEM;
- 9K3aMCEH M 3a4€T MPOBOASTCSA B YCTHOM (JOpME WM BBITIOJTHSIOTCS B MHUCbMEHHON (opMme Ha
KOMIIBIOTEPE.
[Tpu HEOOXOIMMOCTH MPEyCMAaTPUBACTCS YBEIIMICHNAE BPEMEHH TSI TIOJITOTOBKH OTBETA.
[Tporieypa mpoBeACHUS MTPOMEKYTOUHON aTTECTAIIUH IS OOYYAIONIMXCS yCTAaHABIUBACTCS C
y4ETOM MX WHIUBUAYAIBHBIX NMCUXOPU3UYECKUX OcoOeHHOCTeH. [IpomexyTouHas arrectanus
MOJKET IIPOBOJIUTHCS B HECKOJIBKO JTATOB.
[Ipy mnpoBeneHWHM TPOIEIYPHl OICHUBAHUS PE3YJIBTATOB OOYYCHHS TPEIyCMAaTPHBACTCS
WCTIOJIb30BAHNE TEXHUYCCKUX CPEJICTB, HEOOXOMUMBIX B CBSI3H C HWHAWNBUAYAJIbHBIMU
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0COOEHHOCTSIMH 00YYaromuXxcs. ITH CPEJCTBA MOTYT OBbITh NPEIOCTABICHBI YHHBEPCUTETOM,
WJIA MOTYT HCIIOJIb30BaThCS COOCTBEHHBIE TEXHUYECKHE CPE/ICTBA.
[TpoBeneHue mpoueaypbl OLEHUBAHUS PE3YyIbTaTOB OOYUYEHHUs JOMYCKAETCs ¢ UCIOJIb30BAHUEM
JMCTAaHITMOHHBIX 00Pa30BaTEILHBIX TEXHOIOTHH.
ObecneunBaeTcs AOCTYN K HWHGOPMAIMOHHBIM U OuOIMOrpaduyeckuM pecypcaMm B CETH
WuTepHer mis kaxzaoro oOywaromierocss B gopmax, aJanTHPOBAaHHBIX K OrPAaHUYCHHSIM HUX
3JI0POBbS U BOCIIPUATHUS MH(OPMAIIH:
e JUIs CIENBIX U CIa00BUIAIINX:
- B Ie4aTHON (popMe yBEIMUYEHHBIM MIPUPTOM;
- B (hopMe 3JIEKTPOHHOTO JOKYMEHTA;
- B popme ayauodaiina.
® I TIIyXUX U CIAOOCIHbIIIAIINX:
- B Ie4aTHOH (opme;
- B (hopMe 3JEKTPOHHOTO JOKYMEHTA.
® I OOYYArOIIUXCsl C HAPYIICHUSIMH OTIOPHO-/IBUTATEILHOTO amapaTra:
- B Ie4aTHOH popme;
- B (hopMe 3IEKTPOHHOTO JOKYMEHTA;
- B popme ayauodaiina.

Y4eOHble ayUTOPUH JJIs1 BCEX BUAOB KOHTAKTHOM M CAMOCTOATEIBHON paboThI, HaAydHas
O0ubsMoTEeKa M MHBbIE TOMEIIEHUs [UId O0y4YeHMs OCHAIIEHBI CHEelMaIbHBIM 000pYyIOBaHUEM U
Y4eOHBIMH MECTaMHU C TEXHUYECKHUMHU CPEICTBAMU O0YUCHUS:

® IS CJEMBIX U CIIA00BUIAIINX:

- YCTpOMCTBOM Uil cCKaHMpoBaHUs U uTeHus ¢ kamepoil SARA CE;

- nucruteeM bpaiinsg PAC Mate 20;

- npunTepoM bpaitns EmBraille ViewPlus;

® IS TIyXHX U CIa0OCHBIIIAIINX:

- aBTOMAaTM3MPOBAHHBIM pabOYMM MECTOM JJs JIoed ¢ HapylLIeHHeM cilyXa H
C1a00CIIBIIIAIINX

- aKyCTMUYECKHH yCUIIUTENb U KOJIOHKH;

e I O0YYarOIUXCsl C HAPYIICHUSIMH ONIOPHO-/IBUTATEJILHOTO amnmapaTta:
- IEPEIBUKHBIMU, PETYJIHPYEMBIMHU 3proHOMHAYecKkuMH napramu CH-1;
- KOMIIBIOTEPHON TEXHUKON CO CIEUAIbHBIM IIPOTPAMMHBIM 00€CIIeUeHHEM.

9. MeToanuyeckne MaTepuaJIbl

9.1. Ilnanel ceMHHAPCKUX/ MPAKTUUYECKUX 3aHATUH

Cemunapckoe 3ansitue Ne 1
Tema « CounanbHbIi MeXaHU3M ()OPMHUPOBAHUSA UMUIKA.
Leab: MO3HAKOMUTH YYAIIUXCs ¢ MPUHIUIAMUA (HOPMHUPOBAHUS UMH]KA
®opma nposenenusi — Codecenopanue. TBopueckas 1UCKyccus
Ilepeyenns KJII0YEBBIX BONPOCOB /sl 00CY:KAeHHUS B Ay AUTOPHU:

e Co3HarenbpHas U nojco3HarenbHas uHpopmanus. [logco3Hanne Kak BU3aBU CO3HAHMUSL.

e BhusHue nojco3HarenbHOM MH(OpMAMKM Ha BOZHUKHOBEHHE MHEHMsA. BO3HUKHOBEHUE
yyBcTBa MHeHUs. KocBeHHast uHpopmanus.

e [IpuHIMNIBI TEXHOIOTUH (HOPMUPOBAHUS UMHUIKA.

e  KoMnosunmoHHOCTh UMMk AA. biiokaTOpBl UMUK A,

e DOransl Mojeel GopMUPOBaHUS UMHUIKA.

e CpenoBoit umuk. [IpuHimn popMupoBaHus CpeJOBOTO UMHUKA.
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e [aburtapHbiii uMUIK. OBeEMECTBIECHHBIH WMUIK. BepOanpHbli uMUIK. Brusaue
napaBepOanbHON HHPOpPMAIINK HA UMUJIK.
e Poub BepOanpHOTO MMUIKA. KHHETHYECKNI MMHUTTK.
KoHTpoJibHbIE BONIPOCHI:

1. Kak onpenenuts GakTOphl, ONPEaSTSIONINE UMUK ?
2. Ha3zoBute sTansl Mojeneil GopMUpOBaHUS UMHIKA
3. B ueM 3axitouaeTcss NpuHIUI (GOPMUPOBAHUS CPETOBOTO UMUKA?
4. B 4eM 3aKiIr04aeTcsi posib BepOATbHOTO HMHIKA?

Cemunapckoe 3ansitue Ne 2

Tema «AMugkeBble KOMMYHHKAILMIDY
Ieab: MO3HAKOMUTH OOYYAIOMUXCS C OCHOBHBIMU TPHUHIIMIIAMH TTOCTPOSHUS HMHUHKEBBIX
KOMMYHUKaUK
®opma nposenennsi — CobecenoBanne. TBOpUECKast TUCKYCCHS
Bonpocs! qis1 00cyxneHus:

e PuryanbHO€ NOBEAEHUE U OTBETCTBEHHBIN MOCTYIIOK.

e PedyeBas KOMMYHHUKAITUS M SI3BIKOBBIE MEXAHU3MBI: CTEPEOTHUITBI PEUEBBIX aKTOB M (hOpM

pedeBoro noBeeHus1, GpeMbl U KIIUIIIE.
e OmuOKH 1 Ka3ychl B peyax U BbICTYIUICHHUSX.
e AHann3 KOMMYHUKATHBHOTO TIOBEACHUS (HA MPUMEpPax U3BECTHBIX JIFOJCH ).

KoHTpoJibHBIE BONIPOCHI:
1. Kak nmpoBoauTh aHaan3 KOMMYHHUKAaTUBHOIO IOBEIEHNUS?
2. B dem 3axirodaroTcst OMOKH B peyax U BBICTYIIICHUSX?

Cemunapckoe 3ansaTue Ne 3

Tema « UHAMBUIYAJTbHBIA UMHIAK»

enpb 3aHATHA: PAaCCMOTPETH COCTABJIAIOIINE UMHUJIXKA JINYHOCTHU, PACKPBITh UX COACpkKaHHUE

®opma nposenenusi — Cobecenopanue. TBopueckas TUCKyccus

Bonpocs! qis 00cyxneHus:

e JIMYHOCTHBIN U IPOQecCHOHATBHBIN HMUIK.

Oco3HaHHOE ¥ HEOCO3HaHHOEe (POPMUPOBAHUE UMUKA.

Wmuxmelikep 1 ero GyHKINH.

NMuk 1 cOMaNIbHBINA CTEPEOTHIL.

@DopMBbI U METO/IBI CO3AHUS UMUJKA ITEPCOHBI.

CrTpyKTypa JTUYHOCTH: BHEIIHHE JaHHbIE, Ouorpapuyeckre U coruojemMorpaduueckue

O0COOEHHOCTH.

e CocraBisionie UMUIKAa  JUYHOCTH:  IEPCOHANbHBIE  KauyecTBa,  COIHAJIbHBIE
XapaKTepUCTUKH, CHCTeMa MJCOJOTMYECKUX B3MIAJOB, YOEKICHMH, NpeaAcTaBICHUS
JUYHOCTH O caMmol cebe (S - koHuenuus), CTWIb NPUHATUS PELICHWH, CTUIb
MEXJINYHOCTHBIX OTHOILIEHUH.

KoHTposibHbIE BONPOCHI:
1. B d4eM 3aximroyaroTcs COCTABISAIONINE UMH/IXKA JINYHOCTHU ?
2. HazoBute dyHKIIMM UMHDKMEHKepa?
3. Kak popmupyeTcs uMuIK iepcoHb1?
4. HazoBute oOmee u ocoOeHHOe B (HOPMHPOBAHMHM JUYHOCTHOTO HUMUKA U
poeccroHaIbHOro?
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Cemunapckoe 3ansitue Ne 4
Tema «lIpeameTHbI HMULAD)
Heap 3aHATHA: TO3HAKOMHUTH OOYYarOIIMXCS C OCHOBHBIMH (opMamMH, METOAaMH H
MHCTPYMEHTaMU CO3JaHus IPEIMETHOIO UMHJIKa
dopma nposenennsi — Cobecenopanne. TBOpUECKast TUCKYCCHS
Bonpocs! qis1 06cyxneHus:
e [loHsTHE MPEeIMETHOTO UMHUTXKA.
e OCHOBHOW MEXaHHM3M CO3JaHUs MPEAMETHOTO UMHUKA. POJTh KOTHUTHUBHOTO KOMITOHEHTA
MEePCOHUPUITUPYIOLIEH YCTaHOBKH.
e YcTaHOBKA Ha CO3J]aHUE MPEAMETHOTO UMHKA. [IposiBIeHUS TepCOHUDUKAIINN.
e ToreMHuCTHYECKHE TPEACTABICHUS. Herckue TPEICTABICHUS. [Tonsarue
«MHIUBUAYaIbHOTO ToTeMa» 3. Dpeiina.
e [lenu co3maHusi MPEeIMETHOTO UMHIKA.
e MoTuUBBI CO3IaHUS TPEAMETHOTO UMHUIKA.
KoHTpoJibHbIE BONIPOCHI:
1. KakoBbI NpUHIMIIBI U LEW CO3IaHUS TPEIMETHOTO UMUK
2. B uem 3akitoyaeTcst MOHATUE TPEAMETHOTO UMHIKA?
3. B dewm 3akirodaeTcsi OCHOBHOM MEXAHU3M CO3JaHUs MPEIMETHOTO UMHIKA?

Cemunapckoe 3ansaTue Ne 5

Tema « KopniopaTuBHbBIN UMUK
Henp 3aHATHA: TO3HAKOMHUTH  OOy4aromMxcsi €  OCOOEHHOCTAMU  (opMHpOBaHUS
KOPIOPaTUBHOI'O UMUJKA
®opma nposenenusi — Codbecenopanue. TBopueckas TUCKyccus
Bonpocs! qis1 06cyxneHus:
CrpyKTypa UMH)Ka KOMITaHUH.
BusyanbHblli CTHIIb — KaK BHEIIHSS COCTaBIsioLIas UMHUIKa KomnaHuu. OcoOeHHOCTH
(opMHpOBaHUST KOPIIOPATUBHOTO UMUJIKA.
3navyenue PR B popMHpOBaHUHN KOPIIOPATUBHOTO MUMHJIKA.
[{emoCcTHOCTD MHJIKA KOMITAHHH.
KopnoparuBHas KyJpTypa Kak COBOKYITHOCTb Pa3JesieMbIX YWICHAMH KOPIIOpALMi HOPM,
LIEHHOCTEN KOMITaHHH.
e DyHKIUU U OCHOBHBIE AJIEMEHTHI KOPIIOPATUBHON KYJIBTYPHI.
MarepuanbHble U MoOpajibHble (DAKTOPBI, CHOCOOCTBYIOLIME POCTY MMH/DKA. YPOBEHb
COTPYAHHMYECTBA B KOJUIEKTUBE, BOIIPOCHI TUCIUILIAHBI.
KoHTposibHbIE BONPOCHI:
1. KakoBbl mpuHOMITEI pabOTBl C TMEPCOHAIOM 1O (OPMHPOBAHUIO KOPIIOPATHBHOMN
KyJbTYpPbl KOMIIAaHUH?
2. B uyewm 3aximouaercs posib PR B popMupoBaHNT KOPIIOPATUBHOTO UMHIKA?
Ha3zoBure GyHKINU 1 OCHOBHBIE 3JIEMEHThI KOPIIOPATUBHOMN KyJIbTYpbI?

[98)

Cemunapckoe 3ansaTue Ne 6
Tema « CounajbHas Mojiesb (JOPMHPOBAHUSI HMH/IZKA MOJUTHYECKOT0 PYKOBOIUTEJISD)
Llesib 3aHATHSA: TO3HAKOMHUTH 00YUYaIOMIMXCSI ¢ IPUHIMIIaMU (POPMHUPOBAHUS 00pa3a
MOJUTUYECKOT0 JInjepa
®opma npoBenenns — Codecenopanue. TBopUecKast JUCKYCCHS
Bomnpoce! 1151 00cy:KkaeHus:
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e CopepxarenbHbli, ad(eKTUBHBIA M  NOBEJEHUYECKHMH  KOMIIOHEHThI  oOpa3a
MOJIMTUYECKOT O JIUJIEpa.

e (Co3iaHue NOJUTHYECKUX YCTaHOBOK.

[TonuTHyeckue CTepeoTUIbl, MOJIUTHUECKUE YOCSKACHUS.

e PR Kak TEXHOJOrMYECKHMH WHCTPYMEHT (OPMHUPOBAHUS HMMJKA IOJUTHYECKOTO
mujepa.

e CocTaBisIonIMe UMUIXKa OJIUTHYECKOTO JINJepa: epCOHAIbHbBIE KauecTBa, COLlUaIbHbIE
XapaKTePUCTUKH, CHUCTEMAa WJEOJOTMYECKUX B3IJISA0B, MOJIUTHYECKUX YOEKICHHM,
IpEeJCTaBICHUE IMOJIUTHKA O caMOM cele (SI-KOHLenuus), CTHIb NMPUHATUS PELIeHUH,
CTHJIb MEXJIMYHOCTHBIX OTHOILIEHUH.

e (CrepeoTUnsl MU WX POJb B BOCIHPHUSATHUM U CO3/JaHUM HMHIXKA TMOJIUTHKA (BHEUIHHE
TaHHbIe, «3(P(PEKT MPOCHUPOBAHUD», «IPPEKT opeosay).

e CuryaruBHbIE ()aKTOPHI BIUSIONINE HA MaHEPY OOILICHUS — YIMOIIMOHAILHOCTD, BIIAJICHNE
SI3BIKOBBIMU CPEJICTBaMH (BepOaTbHBIMU M HEBEPOATLHBIMU ).

CTuim KOMMYHHMKAaTHBHOTO MOBEJICHHS B OUIIMANBHON 1 HepopManbHOI 06cTaHOBKE.

e TexHuka opranusanuu u nposenaeHue PR meponpustuii.

Pore CMU B co3gaHuM HMUKA TOJTUTHYECKOrO Juaepa. THIbI 3JIEKTOPATBHOTO
MIOBEICHHUS.
KoHTpoJibHBIE BOIPOCHI:

1. Kakosa pons CMMU B coznannmn UMHJIKA TOJTUTUYECKOTO Juaepa’

2. Kak ocymecTisieTcss KOHTPOJIb KaHAJI0OB KOMMYHHUKAIUNA?

3. HazoBure cTMIM KOMMYHMKAaTHBHOTO TOBEACHHUS B o(UIHMaTbHOW M HedOopManbHOM
o0cTaHOBKeE?

4. Ha3oBuUTe OCHOBHBIE CTEPEOTHNBI M HMX POJb B BOCHPUATUM U CO3/aHUU HMUIKA
MOJINTUKA

9.2. MeTtoaudyeckue PCKOMCEHAA U 110 MOATOTOBKE NNCbMCHHBIX pa60T

Hayunoe cooOrienne Ha 6a3e fokinana win pedeparta SBISCTCS CaMOCTOATEIBHONU paboTOM
CTYJIEHTa M MOABOJMUT UTOTH €r0 TEOPETHYECKON M MPAKTUYECKON MOATOTOBKHU IO M3y4aeMOM
mucuuruinHe. [lpu moarotoBke HaydHOro JOKJaza OOYYaroIIMICS JOJDKEH IOKa3aTh CBOU
CIOCOOHOCTH M BO3MOKHOCTHU TIO PEIICHUIO pealbHBIX MPOOJIEM, HCIONb3Yys MONyYEeHHBIE B
mporecce OoOydeHHsI 3HAHHMS. METOAMYECKHe YKa3aHUs IO3BOJSIOT OOECIEeUUTh EIUHCTBO
TpeOoBaHU, MPEABABIAEMBIX K COIEPKAHUIO, KAUECTBY U O(OPMIICHHUIO MUCbMEHHBIX PadoT.

[Ipu BBITIOJIHEHUH TUCHMEHHBIX Pa0OT UCTIOJIB3YIOTCSI BCE 3HAHUS, TMOJTYUYEHHBIE CTYICHTaAMH
B XOJI¢ OCBOCHHUS IUCIUIUIMHBI; 3aKPEIUISIIOTCS HAaBBIKM O(OpPMIIEHUS Pe3ylbTaTOB Y4eOHO-
HCCIICIOBATEIILCKON pa0OThI; BBISBIISIOTCS YMEHHS YE€TKO (OPMYIUPOBATH U apTyMEHTHUPOBAHO
00OCHOBBIBATh MPEJIOKEHUS U PEKOMEHAINH 110 BBIOPaHHOM TeMe.

Brimonnenne paboThl  mpenrnonaraeT  KOHCYJBTAIIMOHHYIO  TOMOINb CO  CTOPOHBI
npenofaBaTens. B xoze BbIMonHEHHs paOOTHI CTYIEHT JOJDKEH IMOKas3aTh, B KaKoW Mepe OH
OBJIAJIETT TEOPETUUCCKUMHU 3HAHUSIMU U TPAKTUYECKUMU HaBBIKAMU, HAYYWJICSI CTABUTh HAy4YHO-
UCCIIeIOBATEeNbCKHUE MTPOOIIEMBI, IENaTh BBIBOJIBI U 00001IaTh MOTYYEHHBIE PE3YIIbTATHI.
[ToaroroBka MuCbMEHHOM pabOTHI UMEET IENBIO:
® 3aKpeIUieHHWEe HABBIKOB HAYYHOTO MCCIICIOBAHNUS,

OBJIAJICHHE METOJUKON UCCIIEIOBAHMS;

yrayOJieHre TEOPETHUECKUX 3HAHUHN B MPUMEHEHUH K KOHKPETHOMY HCCIIEIOBAHHIO;
MpPUMEHEHNE 3HAHUM MPU PEIICHUH KOHKPETHBIX 3aJ1a4 YIPaBICHYECKON A TEIHHOCTH;
BBISICHCHHE TIOATOTOBICHHOCTH CTYACHTAa K CaMOCTOATEILHOMY pEIICHUI0 MpobieM,
CBSA3aHHBIX C JUCIUIUIMHOMN.



32

Obwue mpebosarus.

JUJis yCHEelmHOro M KaueCTBEHHOTO BBINOJHEHHS NMHCbMEHHON Hay4yHOW paboThl CTYICHTY
HE00X0IUMO:

e UMETh 3HAHUS MO N3YYaeMOH JUCIUIUIMHE B 00beMe porpammel PITY

® BIAJIETh METOJAMHU HAYYHOI'O UCCIEAOBAHUS;

® yYMEThb UCNOJIb30BaTh COBPEMEHHBIE CPEICTBA BHIYMCINTEIBHON TEXHUKH, B IEPBYIO OUEPEb
NepCOHATbHBIE KOMIBIOTEPH! KaK B MPOIECCE BBHITIOIHEHHUS, TaK U B Ipolecce 0QOpMIICHHS
paboTHI;

e CBOOOJHO OPHEHTUPOBATHCS MPHU MOJOOPE PA3TUYHBIX MCTOYHMKOB MH(OPMAIUM U YMETb
paboTaTh co cenHuanbHON JTUTepaTypoii;

® yMEeTh JIOTUYHO, I'PAaMOTHO M HAay4YHO OOOCHOBAaHHO (OPMYJIMPOBATH TEOPETHUECKUE U
IIPaKTUYECKHE PEKOMEHIAlNY, PE3YJIbTaThl aHAIN3A;

e KkBAIUPUIMPOBAHHO OPOPMIIATH IpaduuecKkuil MaTepuai, WUIIOCTPUPYIOUINI coaepx aHHe
paboThI.

SABnsisAch 3aKOHYEHHOM  CaMOCTOSITEIbHOW  HayYHO-HMCCIEAOBATEIbCKON  pa3paboTKou
CTY/IeHTa, MUCbMEHHAas paboTa JOKHA OTBEYATh OCHOBHBIM TPEOOBAaHUSM:

1. AKTyaabHOCTb TEMBbI HCCIIEAOBAHUS.

2. TlpenMeTHOCTb, KOHKPETHOCTb M OOOCHOBAaHHOCTH BBIBOJOB O COCTOSHHHM DPa3pabOTKH
MOCTaBJIEHHOW MTPOOIIEMBI.

3. CooTBeTCTBHE YpOBHS pPa3pabdOTKH TEMbl COBPEMEHHOMY YpPOBHIO HayuYHBIX pa3paloToK,
METOANYECKUX TIOJIOKEHUM W PEKOMEHJALMM, OTPAaXEHHbIX B  COOTBETCTBYIOLIEH
JUTEpaType.

Tembl mNHUCBMEHHBIX pabOT QopmynaupyroTcss Ha ocHoBe IlpumepHoil TeMaTuku,
NpeCTaBICHHOM B pa3zene 5.3. Hacrosei Paboueit mporpaMmel.

[Ipennaraemass oOyuarolmuMmcsi TeMaTuKa paldOT SIBISETCS MPUMEPHONM M HE MCKIIIOYaeT
BO3MOKHOCTH BBITMIOJIHEHUSI paboTHI MO MpobiieMaM, NpeIoKEHHBIM cTyneHToM. [Ipu sTom
TeMa JI0JDKHA OBITh corylacoBaHa ¢ mnpernonasareneM. [Ipu BbiOope Tembl HEOOXOAMMO
YUUTBIBaTh, B KaKOH Mepe pa3pabaTbiBaeMble BOMPOCHI OOECIEUYEeHbl MCXOAHBIMU JaHHBIMHU,
JUTEPaTypHbIMU UCTOYHUKAMHU, COOTBETCTBYIOT MHIMBUYaJbHBIM CIIOCOOHOCTSIM M MHTEpecaM
o0yuJaromerocs.

Tpebosanus k cooepaicanuro u cmpyKkmype mekcma

IIpennaraemass mpumepHas TeMaTHKa OXBaThIBa€T IIHMPOKHM Kpyr BompocoB. Iloaromy
CTPYKTypa Kaxa0H paboThl NOJKHA YTOUHATHCA CTYJIEHTOM C IpernojaBaTesieM, UCXOIs U3
HaYYHBIX HMHTEPECOB CTYJIEHTa, CTENEHH NpOpabOTaHHOCTU JAHHOM TEMbl B JUTEpaType,
Hanu4yus HGOpMaIUH U T.I1.

Kaxnas nucbMeHHast HayyHast paboTa J0JKHA UMETh:

- TUTYJIbHBIN JIUCT;

- OIJIABJICHUE;

- BBEJCHHE;

- IJ1aBbI W/WiM naparpagsl;

- 3aKJIOYECHUE;

- CIHMCOK HCIIOJIb30BAHHBIX HCTOYHHMKOB U JIUTEPATYPHI.

9.3. HHble maTepuabl

MeToanyeckne peKOMeHIAINH IJIsi CAMOCTOSITE/IbHOI PadoThI CTY/IEHTOB

CamocrositenbHas paboTa SBIsSEeTCS OJHMM U3 BHJIOB Y4eOHBIX 3aHATHHA. Llenp
CaMOCTOSITENIbHOM pabOTBl — NPAKTUYECKOE YCBOCHHE CTYJICHTaMH BOINPOCOB pa3paboOTKu
CTpaTeruii TOBEACHUS PHIHOYHBIX AareHTOB Ha OCHOBE 3HaHUS OWOJOTMYECKHX OCHOB
O9KOHOMHYECCKOI'O MOBCACHUA HHAUBUAYAJIbHBIX U T'PYTIIIOBBIX HOTpe6HTCJ’ICfI.

AynuTopHas caMOCTOSITeNbHAas paboTa IO TUCHUIUIMHE BBIMONHACTCS Ha Y4eOHBIX
3aHATHAX M0J] HEMOCPEJICTBEHHBIM PYKOBOJICTBOM IPEIOAAaBATENS U 110 €r0 3aIaHHIO.
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BueaynuTtopHass camocTosATeNnbHas paboTa BBIMOJHACTCS CTYAEHTOM IO 3a/laHUI0
npernojaBaTesis, HO 6e3 ero HemoCpPEICTBEHHOTO y4acTusl.

3agaum caMoCTOATEIbHOH PadoThI CTY/AEHTA:

- pa3BUTHE HABBIKOB CAMOCTOSTEIbHON yueOHO! paboThI;

- OCBOCHHE COJIEPKAHUS JUCIIUILINHBL,

- yriryOneHue coiepKaHusi U OCO3HAHUE OCHOBHBIX MOHSTHN JUCIHUILTNHBL,

- WCMOJb30BaHUE MaTepuasia, COOPAaHHOTO M MOJYYEHHOTO B XOJAE CaMOCTOSITENbHBIX
3aHATUN 171 9G(HEKTUBHON MOATOTOBKHU K IK3aMEHY.

Buabl BHeayAUTOPHOH CaMOCTOATEIbHOM PadoOThI:

- CaMOCTOATEIbHOE U3YUECHUE OTJEIbHBIX TEM AUCIUILIINHBL

- MIOATOTOBKA K MOJEBOMY MCCIEA0BAHNIO, TBOPYECKUM THIIOBBIM 33JaHUSIM;

- BBITIOJIHEHHUE JIOMAIIHUX 3aJaHUH 110 3aKPETUICHUIO TEM.

Jlis  BBIOJHEHHUs JIIOOOTO BHUJAA CAMOCTOSITEIBHOM paboThl HEOOXOAMMO IPONTH
CIICAYIOIINE ATAIBL:

- OTpesieTICHHE 1IeNTH CaMOCTOSITEIbHOM paboThI;

- KOHKpEeTHU3allKs 03HaBaTeIbHON 3a1a4u;

- CaMOOIICHKa TOTOBHOCTH K CAaMOCTOSITENIbHOU paboTe;

- BBIOOp a/IeKBaTHOTO criocoba EeHCTBUS, BEAYIIETO K PEHICHUIO 3a/1a4H;

- IUTAHUPOBaHHE pPAaOOTHl (CaMOCTOSITEIBHONM WM C TOMOIIBIO MpPErnojaBaTesis) Haj
3aJlaHuEM;

-OCYILIECTBJICHHE B TPOILIECCE BBIMOJHEHHUS CAMOCTOSTEIBLHONH pabOThl CAMOKOHTPOJIS
(MpOMEKyTOYHOTO U KOHEUHOTO) PE3yJIbTaTOB padOThl U KOPPEKTUPOBKA BBIMOIHEHUS PabOThI;

- pediexcus;

- Ipe3eHTaIMs padOTHI.
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Ipunoxenus

Ipunoxenne 1. AHHOTAUSI AUCHHUILJIMHBI

JlucuuiuinHa «YTpaBlIeHUe UMUDKEM B OTpacisX U cdepax IesTeIbHOCTH» pealn3yeTcs Ha
¢dakynbTeTe peKIaMbl M CBsI3€l C  OOIECTBEHHOCThIO KadeApoill HMHTErpHpOBAHHBIX
KOMMYHHKAIMHA U peKIaMbl.

Heﬂb AUCHMIIVIMHBI — O3HAaKOMJIICHUEC C HAaY4YHO-TCOPCTHYCCKUMH OCHOBAHUAMU TCOPUU
HUMHKA, (bOpMHpOBaHI/IC Y CTYACHTOB LCJIOCTHOI'0 MPCACTABJICHUA O HAa3HAYCHHU, d)OpMaX,
METOJaX, TCXHOJOTHAX HMUIKCIIOTUH, q)OpMI/IpOBaHI/Ie CUCTCMbI B3IJIII0B Ha COBPEMCHHYIO
KOMMYHHUKAIIUOHHYIO ACATCIIbHOCTD B o0yactu HUMUJKCIIOTHU U TICPCIICKTUBBI €€ PA3BUTHUA.

3agaum AUCHUININHBI:

e (O3HaKOMMHTH CTY€HTOB C OCHOBHBIMH MOHATUSAMM B 00J1aCTH UMHUKA M HUMUJIKEIIOTUY;

e CdopmupoBaTh Kpyrozop OyAyIIHMX CIELHUAIUCTOB B 00JacCTH pEKJaMbl U CBsI3ed C
obmectBeHHOCTHIO (PR) mo mpobiieMaTuku uMumIKa;

e (O3HaKOMMTB C UHCTPYMEHTApUSAMH U NPUHIUIIAMU (OPMHUPOBAHUS UMUK,

e (CrocobcTBOBaTh OCBOCHHIO 3HAHUH B paMKax MpeCTaBICHHON MPOrpaMMbl;

e MoTHBHpPOBaTh CTYAECHTOB HA JAJbHEHIIMA CaMOCTOSITENIbHBIM MOMCK MH(OpMaLUU 1O
UMUJKEITIOTUH C LEJIbI0 IIPAKTHYECKOTO IPUMEHEHUS.

JlucuunuinHa HanpaBJieHa Ha (popMUpOBaHHE KOMIIETEHITHIA:

IIK-1 Cnocoben MMpOBOAUTH MAPKCTUHI'OBBIC UCCICAOBAHUA C UCIIOJIB30BAHUCM HHCTPYMCHTOB
KOMIIJICKCAa MapKETUHI'a

[1K-2 ymeet co3naBath HHGOPMAIMOHHBIE MaTepHAIIbI JIJIS caiiTa

B PE3YJIbTATEC OCBOCHHA NUCIUIIIINHBI 06yqa}om1/n71051 JOJIDKCH:

3HaTh:
® UHCTPYMEHTHI OMCKA HH(OPMAIMH O TEKYIIUX 3aMpocax M MOTPEOHOCTSX MEIeBhIX
ayJUTOpuUH / rpyni 00IeCTBEHHOCTH
® TIPUHIUITBI COIIMATILHON OTBETCTBEHHOCTH M ATHYECKHE HOPMBI, IIPUHSTHIC
npodeccHoHaIbHBIM COOOIIECTBOM
® [IPUHIUIGI TOATOTOBKU TEKCTOB peknaMbl 1 CO

Ymersn:

® CO3/1aBaTh TEKCTHI PEKJIaMbl U CBsI3€H ¢ OOIIECTBEHHOCTHIO U (MJTH) UHBIX
KOMMYHHUKAIIMOHHBIX ITPOTYKTOB

e OcymiecTBIsATh 0TOOP HHPOPMAIHH, TPO(HECCHOHATBEHBIX CPEJCTB U MPUEMOB PEKIIaMbl
1 CBsI3€H C OOIIECTBEHHOCTHIO

® TOTOBUTH TEKCTHI IO PEKJIaMe U CBA3EH ¢ 0OLIECTBEHHOCTHIO, pa3paboTKe U peann3aluu
KOMMYHHUKAIIMOHHOTO MPOYKTa ONMMUPACTCS HA MIPUHIUIIBI OTKPBITOCTH U

® KOpIIOPaTUBHOM COLIMATILHON OTBETCTBEHHOCTH

Baapnern:
® UHCTPYMEHTAaMHU MOMCKa MH(OPMAIK O TEKYIIUX 3a1pocax U MOTPEOHOCTAX LIETIEBbIX
ayJUTOpUH / TpymIl 00IIeCTBEHHOCTH
® HHCTpyMEHTamH 0TOOopa uHpopmanuu
® UHCTPYMEHTAMH, OTHOCSIIUMHUCH K chepe KOPIOopaTUBHON COLMAIbHON
OTBETCTBEHHOCTH
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Ilo JAUCHUIITIMHE MNPECAYCMOTpPCHA IMPOMCKYTOYHAA aTTECTallusd B (I)opMe 3a4cTa. O6H_[a$l
TPYAOCMKOCTb OCBOCHUSA JUCHHUIIJIMHBI COCTABJIACT 3 3aueTHEIC CAWHUIIBI.

The discipline "Image Management in Industries and Fields of Activity" is implemented at the
Faculty of Advertising and Public Relations by the Department of Integrated Communications
and Advertising.
Purpose of the discipline — familiarization with the scientific and theoretical foundations of the
image theory; formation of a holistic view of the purpose, forms, methods, technologies of
imageology among students; formation of a system of views on modern communication
activities in the field of imageology and the prospects for its development.
Tasks of the discipline:
e To acquaint students with the basic concepts in the field of image and imageology;
e To form the horizons of future specialists in the field of advertising and public relations
(PR) on the issue of image;
e Familiarize yourself with the tools and principles of image formation;
e Contribute to the development of knowledge within the framework of the presented
program,;
e To motivate students to further independent search for information on imageology for the
purpose of practical application.
The discipline is aimed at the formation of competencies:
PC-1 Able to conduct marketing research using marketing mix tools
PC-2 is able to create information materials for the site

As a result of mastering the discipline, the student must:

To Know:
e tools for searching information about current requests and needs of target audiences / public
groups
e principles of social responsibility and ethical standards adopted by the professional
community

e principles of preparation of advertising texts and CO
to Be able to:

e create texts for advertising and public relations and (or) other communication products

e To carry out the selection of information, professional means and techniques of
advertising and public relations

e prepare texts for advertising and public relations, development and implementation of a
communication product is based on the principles of openness and

e corporate social responsibility

to Own:
e tools for searching information about current requests and needs of target audiences /
public groups

¢ information selection tools

e tools related to corporate social responsibility
The discipline provides for intermediate certification in the form of a test. The total labor
intensity of mastering the discipline is 3 credit units.
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